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Abstract

Many veterans have difficulty with reintegration into civilian life due to factors including
psychological health, social interaction, physical health, housing, finances, education, and/or
legal matters (Elnitsky, Fisher, & Blevins, 2017). There is a need for services to enhance
posttraumatic growth and quality of life for these veterans. The primary mission of the
Racing4Vets organization is to help veterans with disabilities get involved in motorsports careers
and amateur competitive racing. However, Racing4Vets efforts to promote community, healing,
and career have not been analyzed for its impact on the veterans served. The purpose of this
doctoral capstone experience was to perform a program evaluation of Racing4Vets and to
explore the programs’ influence on veteran well-being, quality of life, posttraumatic growth, and
occupational performance. Participants completed an online survey measuring perceived
competence, challenges with reintegration, and program influence on health, well-being, social
support networks, and occupational performance. Semi-structured interviews were conducted to
explore the lived experience and explore program influence on occupational performance.
Participants reported slight to moderate perceived competence in mechanical skills, healing,
health, community, and racing; little to some difficulty with their transition to civilian life; and
small to moderate posttraumatic growth. The following themes emerged from the semi-
structured interviews: reintegration, program involvement, supportive environment, life change,
and learning. Overall, Racing4Vets facilitated social interaction, social support development,

participation in meaningful occupations, and mental health.
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Exploring the Impact of Racing4Vets on Well-Being, Quality of Life, Posttraumatic Growth, and
Occupational Performance

According to the Veteran Population Projection Model 2016, there will be an estimated
19,210,000 United States veterans in September 2019 (Department of Veterans Affairs, 2016).
Unfortunately, the transition back to civilian life, known as reintegration, is often difficult for
veterans as they cope with assimilating their military identity with the identity they had in
civilian life (Koenig, Maguen, Monroy, Mayott, & Seal, 2014). During deployment, military
personnel experience things that only other military personnel have experienced and military
culture supports individuals through these traumatic situations through structure and a sense of
connection that many consider a “family” (Ahern et al, 2015, p. 4). Following deployment,
veterans may perceive a disconnect between military life and civilian life, perceive a lack of
support from military institutions, struggle with a lack of structure, and experience a loss of
meaning or purpose (Ahern et al., 2015). This may cause social, personal, emotional/cognitive,
physical, and spiritual changes that leave many veterans searching for a “new normal” (Ahern et
al., 2015, pp.7; Painter, Gray, McGinn, Mostoufi, & Hoerster, 2016).

According to Elnitsky, Fisher, and Blevins (2017), there are ten domains of reintegration
including psychological health, family, social interaction, physical health, housing, finances,
education, legal matters, spiritual matters, and non-specific. Many veterans struggle with mental
health issues that influence reintegration. Of the 238,098 veterans from Operation Enduring
Freedom (OEF) and Operation Iragi Freedom (OIF) served by the Veterans Association (VA)
between 2002 and 2008, 35.7% were diagnosed with at least one new mental health condition
post-deployment and the majority of veterans were diagnosed with two or more (Seal et al.,

2010). Post traumatic stress disorder (PTSD) was the most common diagnosis (58.2%), followed
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by depression (42.3%) and adjustment disorder (34.1%) (Seal et al., 2010). In a retrospective
study, 11% of the 456,502 OEF/OIF veterans who first utilized the VA between 2001 and 2010
were diagnosed with at least one substance use disorder including alcohol abuse or dependence
and drug abuse or dependence (Seal et al., 2011). Of the veterans in this study diagnosed with a
substance use disorder, 82-93% had co-occurring mental health diagnoses with PTSD being the
most common (Seal et al., 2011). One veteran noted:

It seemed like I had to drink to get a decent night’s sleep. For one, having been on a

completely different time schedule,... you’re used to certain sleep schedules... then

there’s the emotional problems from being overseas... Not being able to sleep for several

hours, just lying there and thinking about it. (Plach & Sells, 2013)

PTSD symptoms have been strongly correlated with drinking to cope and perceived stigma of
seeking assistance, suggesting that veterans with more severe PTSD may be more likely to have
substance use disorders and are unlikely to seek assistance for either the PTSD or the substance
use (Miller, Pedersen, & Marshall, 2017).

Many veterans struggle with this type of stigma, which can further complicate the
reintegration process. At the end of deployment, all service men and women complete the Post-
Deployment Health Assessment; during the routine assessment of 3,502 United States Army
soldiers from the infantry brigade combat teams in 2008, 4% of soldiers screened positive for
PTSD or depression (Warner et al., 2011). However, an additional anonymous survey,
completed by the same soldiers during their routine assessment, indicated 12% of soldiers
screened positive for PTSD or depression and 20% of these soldiers reported being
“uncomfortable answering honestly on the routine post-deployment screening” (Warner et al.,

2011, pp.1068). Pride associated with self-reliance and image may serve as a barrier to seeking
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needed mental health services (Vogt, 2011). In a survey of Iraq and Afghanistan veterans, 37%
endorsed one or more stigma-related barriers to mental health treatment, such as “It would harm
my career,” “Members of my unit might have less confidence in me,” “My unit leadership might
treat me differently,” and “I would be seen as weak™ (Hoerster et al., 2012, p. 381). According
to Kulesza, Pedersen, Corrigan, and Marshall (2015), veterans in their study with a mental health
diagnosis who also identified high perceived public stigma were significantly less likely to
receive mental health services. A study of stigma perceived by caregivers of veterans with TBI
indicated that 50% of the caregivers perceived stigma against the veteran, including being treated
with less courtesy or respect than other people, others acting as if they are better than the
individual, receiving poorer service than other people, and others acting as if they are afraid of
the individual (Phelan et al., 2018). This perceived stigma was significantly associated with
poorer community reintegration of the veteran (Phelan et al., 2018).

Many veterans also struggle with the social and familial aspects of reintegration due to
the conflicting nature of military versus civilian culture, a lack of understanding from civilians of
military experiences and resulting effects, and a disconnect with family and friends (Ahern et al.,
2015). In a study of young OEF/OIF veterans, 77% reported social interaction and relationships
as one of their top five reintegration difficulties within the first year back in civilian life (Plach &
Sells, 2013). Some veterans suggest that the much needed social support of family is key to their
successful reintegration (Tomar & Stoffel, 2014; Kukla, Rattray, & Salyers, 2015) However,
many veterans have difficulty connecting with civilians including family members and medical
personnel, because the civilians cannot grasp some of the concepts of military culture that have
shaped the identity of the veteran (Libin et al., 2017). One veteran noted that some individuals

like to keep their service experiences a secret or like to reveal certain aspects at certain times
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(Tomar & Stoffel, 2014); this may further complicate the gap felt with civilians. Others noted
that civilians just do not understand and that it is not possible to describe what you experienced
or are feeling (Plach & Sells, 2013). A few veterans noted that they feel more comfortable and
feel more like they belong when talking with other veterans once back in civilian life (Tomar &
Stoffel, 2014). Another veteran noted a longing for the military’s sense of camaraderie,
community, and support that was not experienced in the transition back to civilian culture
(Tomar & Stoffel, 2014). Mental health concerns that many veterans experience, such as
depression, may make it more difficult for some veterans to get along with others (Plach & Sells,
2013). One veteran noted that everyone expects you to be full of complete joy to be home, but
that there are times when all you want to do is go back to deployment (Tomar & Stoffel, 2014).
The thoughts and feelings related to social interaction described above can further complicate the
difficulties of reintegration post service.

Some veterans return with physical health problems including musculoskeletal injuries,
amputations, spinal cord injuries, or traumatic brain injuries (TBI) that impact the roles that they
can fulfill upon returning to civilian life (Taylor et al., 2012; Myaskovsky et al., 2017; Foote et
al., 2015; Lew et al., 2009). In a study of combat-related wounds registered through the Joint
Theater Trauma Registry during OIF and OEF from 2001 through 2005, 1,566 service men and
women sustained 6,609 wounds with 54.1% of the wounds in the extremities, 29.4% in the head
and neck region, 10.7% in the abdominal region, and 5.6% in the thoracic region (Owens et al.,
2008). Approximately 61% of OEF, OIF, and Operation New Dawn (OND) veterans in 2015
were utilizing VA services for musculoskeletal or connective tissue conditions (Veterans Health
Administration, 2015a). Musculoskeletal injuries can lead to chronic pain, with the most

common being head and back pain, followed by shoulder, neck, and knee pain (Johnson et al.,
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2013; Lew et al., 2009). Chronic pain may attribute to other difficulties such as functional
disability, psychological distress, family discord and vocational issues (Lew et al., 2009).

A study of the Department of Defense Trauma Registry from 2005 to 2009 indicated that
SCls were more likely to occur in OEF/OIF than in previous wars with a prevalence of 4.0 out of
100,000 injuries (Schoenfeld et al., 2013). Veterans who have SCIs with greater physical
impairment have lower occupational functioning, or ability to perform their roles independently
(Myaskovsky et al., 2017). These veterans, with greater impairment, are more likely to have
mental health disorders, and those with mental health disorders are likely to have less satisfaction
in life (McDonald et al., 2017). The physical and psychological impact of a SCI discussed above
would likely complicate the difficult process of reintegration from military service.

Between 2001 and 2015, 1,645 service men and women underwent major limb
amputations as the result of service-related wounds or injuries in Operation Freedom’s Sentinel
(OFS), Operation Inherent Resolve (OIR), Operation New Dawn (OND), OIF, and OEF
(Fischer, 2015). Most veterans with amputations reported overall good quality of life related to
protective factors such as good jobs, meaningful long-term intimate relationships, having
children/grandchildren, financial security, having hobbies, and engaging in community activities;
however, they also expressed many frustrations related to their physical limitations (Foote et al.,
2015). The physical and psychological symptoms of limb loss can cause significant disability
through difficulty with everyday activities such as mobility, grooming and hygiene, employment,
social participation, community activities, and physical activity or sport involvement (Foote et
al., 2015; Armstrong et al., 2018; Johnson et al., 2013; Christensen, Ipsen, Doherty, & Langberg,
2016). Some of the main symptoms and comorbidities veterans who have amputations

experience include arthritis, pain, cardiovascular disease, obesity, depression, and PTSD (Foote
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etal., 2015). Arthritis and pain may be attributed to overuse injuries from compensation for the
amputated limb (Farrokhi, Mazzone, Eskridge, Shannon, & Hill, 2018; Foote et al., 2015;
Resnik, Ekerholm, Borgia, & Clark, 2019). One author reported the overall incidence of a
musculoskeletal overuse injury as between 59% and 68% within the first year after lower limb
amputation with the majority of injuries being in an upper extremity or the lumbar spine
(Farrokhi et al., 2018). Whereas, the majority of veterans with upper limb amputations reported
pain in the intact upper extremity and neck (Resnik et al., 2019). Pain in the residual limb may
also occur and limit prosthetic use; this may further decrease the mobility or employment of
veterans who have amputations (Armstrong et al., 2018; Foote et al., 2015; Hebert & Burger,
2016). Another major pain issue for veterans with upper or lower limb amputations is phantom
limb pain (Resnik et al., 2019; Foote et al., 2015; Christensen et al., 2016). One veteran who had
an amputations explained that pain related to the amputation could trigger his PTSD and that the
PTSD symptoms resulted in decreased social participation and limited the number of close
friends (Foote et al., 2015). Body image issues as well as depression may also create social and
employment barriers for veterans who have amputations (Johnson et al., 2013, Foote et al., 2015;
Hebert & Burger, 2016). Veterans who had upper extremity amputations self-reported a
moderate level of physical impairment (Resnik et al., 2019). Physical impairment of
amputations increases the difficulty for veterans to participate in physical activity and sport,
which may increase the risk of cardiovascular disease and obesity commonly reported in this
population (Christensen et al., 2016; Foote et al., 2015). The various symptoms and
comorbidities related to amputations can further complicate aspects of reintegration into civilian

life.
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In a study of 327,388 OEF and OIF veterans who used VA services in 2009, 6.7%
received a diagnosis of TBI (Taylor et al., 2012). Veterans who sustain a mild TBI may have
more difficulty with reintegration due to health, cognitive, and psychosocial factors (Libin et al.,
2017). TBI can be further complicated by other disorders; approximately half of the 6.7% of
OEF/OIF veterans in the study mentioned above, also had PTSD and complaints of
musculoskeletal pain that can further limit individual’s participation (Taylor et al., 2012). Some
veterans have a different struggle related to physical health; for some veterans, it may be difficult
to stay in good physical shape due to a lack of routine or structure in relation to nutrition and
physical activity upon their transition back to civilian life (Plach & Sells, 2013).

Finances and homelessness are other aspects of reintegration that can be difficult for
some veterans. In 2015, an estimated 47,725 veterans were homeless; this accounted for
approximately 8% of the overall homeless population (United States Department of Housing and
Urban Development, 2015). Substance abuse, mental health conditions, and low income are the
strongest risk factors for homelessness, followed by lack of social support, lack of employment,
and misuse of money (Edens, Kasprow, Tsai, & Rosenheck, 2011; Tsai & Rosencheck, 2015;
Twamley et al., 2019). Veterans may also have difficulty with housing due to combat-related
conditions (Lowe & Dybicz, 2019). Some veterans may not be able to work due to their
disability (Kukla et al., 2015). Many of these veterans receive VA disability compensation,
which is considered a protective factor against homelessness (Edens et al., 2011); however, some
veterans may have difficulty completing the appropriate documentation or navigating VA care
and compensation processes (Albright et al., 2018). Veterans with mental health conditions, who
may not receive any or enough VA compensation, may have difficulty participating in work or

sustaining a job (Plach & Sells, 2013). Some veterans cannot sustain a job long-term due to
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missing days, substance use, or conflict with coworkers or bosses (Stacy, Stefanovics, &
Rosenheck, 2017; Kukla et al., 2015). One veteran who sustained a mild TBI noted how difficult
it was to maintain a job due to the memory difficulties associated with the TBI; this veteran was
very irritated with the reaction from co-workers when asking for help in relation to memory
because they would get frustrated that the veteran could not remember (Libin et al., 2017). This
veteran stated, "They expect us to be a normal person, but in actuality we can’t" (Libin et al.,
2017). Even veterans without confounding physical or psychological conditions may have
difficulty finding work due to a lack of transferability of military skills to the civilian workforce
(Lowe & Dybicz, 2019). One veteran reported:

Every job I’ve applied for they say I don’t have enough experience, even though I had the

same experience in the military. They don’t consider that experience because it wasn’t in

the civilian sector so it’s like I’'m starting all over again from high school. | was a

mechanic.... | was also a squad leader which gives me management skills...and that’s not

even counted either. (Kukla et al., 2015, p. 485)
Another veteran noted, “[I]t seemed like my only place was in the blue collar field...most jobs
were temporaries....So [ honestly believe during this time it was a factor of just me having a high
school diploma wasn’t good enough and me serving for my country didn’t help any” (Kukla et
al., 2015, p. 483). This lack of transferability of skills may result in veterans working low
income jobs, resulting in financial difficulties and increased risk of homelessness (Tsai &
Rosencheck, 2015).

Some veterans in the transition to civilian life seek new career paths by going to college,
however, there are for veterans in this role as well (Kukla et al., 2015). In a study of 30 veterans

who returned to college, 70% identified challenges with this transition (Plach & Sells, 2013).
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Some veteran who transition into the student role have difficulty with general skills required for
an academic setting such as concentration and relearning skills (Plach & Sells, 2013). The
hypervigilance that was key to survival in the military may lead veterans in the student role to be
too aware of their surroundings and limit the ability to focus on school work or lectures (Tomar
& Stoftel, 2014). A few veterans noted that veterans do not want to seem “needy” and are not
likely to ask for help; however, they need some help, which can be difficult for university
personnel (Tomar & Stoffel, 2014). Veterans in the student role may feel isolated or like they do
not belong due to difficulty interacting or connecting with classmates, professors, and other
university personnel (Plach & Sells, 2013; Tomar & Stoffel, 2014). The difference in the culture
of higher education and the military may make it difficult for veterans to interact or connect with
classmates, leading to this sense of isolation and a lack of belonging (Gregg, Shordike, Howell,
Kitzman, & lwama, 2017; Plach & Sells, 2013; Tomar & Stoffel, 2014). One veteran noted that
classmates were extremely stressed and frantic about upcoming finals, but for the veteran, finals
were much less stressful than his experiences in the military (Tomar & Stoffel, 2014). Another
potential difficult for student veteran is that some may have more advanced experience in the
area that they are studying, whereas, their classmates are learning these skills for the first time
(Plach & Sells, 2013).

Legal matters may further complicate the reintegration of some veterans. Legal matters
affecting some veterans may include arrests, warrants, restraining orders, disciplinary actions,
probation or parole, or driving under the influence of a substance (Larson & Norman, 2014).
According to the Bureau of Justice Statistics, veterans comprized 8% of all state and federal
inmates between 2011 and 2012 (Bronson, Carson, Noonan, & Berzofsky, 2015).

Approximately 64% of veterans were incarcerated for violent offences, 20% for property
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offences, and 18% for drug offences (Bronson et al., 2015). Approximately 50% of veterans
who were incarcerated had been told they have a mental health condition (Bronson et al., 2015).
Mental health conditions, such as PTSD, may cause symptoms of anger or irritability which
results in a higher risk for arrest (Elbogen et al., 2012). Elements of Battlemind that suggest
poor adaptation to civilian life, such as control, aggression, hypervigilance, need to be armed,
anger, aggressive driving, and conflict, may also contribute to an increased risk of arrest (Walter
Reed Army Institute of Research, 2005). Examples of one veteran’s experience with these
elements include physical aggression toward spouse, pulling a gun inappropriately in low stress
situations, driving erratically as if attempting to avoid improvised explosive devices (IEDs), and
eventually homicide (Sreenivasan et al., 2013). Veterans who have been incarcerated may
further struggle with reintegration to civilian life due to possible personal, social, and economic
tolls from incarceration including outstanding debts, such as child support, taxes, and fines;
homelessness; need for mental health or substance use treatment; unemployment due to legal
restrictions, employer stigma, and lack of job skills; lack of social skills; lack of family or
community support; and recidivism, or increased risk to reoffend (McDonough, Blodgett,
Midboe, Blonigen, 2015).

Many veterans return to civilian life and feel a loss of purpose or meaning in life (Ahern
etal., 2015). Several veterans in one study expressed feelings of worthlessness during their
transition because they felt that they were contributing to something meaningful through their
military service (Kukla et al., 2015). Others noted a lack of purpose or meaning in civilian life
due to the loss of working toward a common societal goal, which was intensified when veterans
could not find work that was applicable to their skills or experiences in the military (Ahern et al.,

2015). One veteran noted, “The submarine training takes so much of your life that turning it off
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when you do not need it almost seems like giving up a part of yourself. As | move on in my
civilian life I feel a loss and also emptiness without it” (Tomar & Stoffel, 2014, p. 434). For
many service men and women, their military service and military culture become a part of their
identity and this part of their identity is lost during the transition to civilian life, leading to further
difficulty with reintegration (Kukla et al., 2015).

Nearly all of the factors of reintegration discussed above, if negative, may contribute to
veteran suicide. Authors of one study indicated that the struggles of service men and women
during the transition to civilian life, including chronic pain, emotional reactivity or distancing,
change in physical functioning, combat guilt, discomfort in seeking care, and difficulty
reintegrating into family and society, were similar to the potential attributes to suicide based on
the interpersonal—psychological theory of suicide (Lusk et al., 2015). Mental health conditions
such as depression, anxiety, PTSD, and substance use disorders are the most common risk
factors for suicide (Magruder, Yeager, & Brawman-Mintze, 2012). However, one study
indicated that the stress of reintegration including difficulty with maintaining military
friendships, getting along with relatives, feelings of belonging in civilian society, and finding
meaning/purpose in life increased suicidal ideations even when controlling for psychiatric
conditions and substance misuse (Haller, Angkaw, Hendricks, & Norman, 2015). Suicide rates
among veterans have decreased from 22 per day in 2012 to 20 per day in 2014, however, suicide
remains a major concern for service men and women integrating into civilian life (United States
Department of Veterans Affairs, 2016).

For those who struggle with transition, there is a need for services that serve to enhance
posttraumatic growth and enhance quality of life. Posttraumatic growth is the concept of positive

personal growth in at least one area following a significant traumatic event that disrupts the basic
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beliefs or schemas held by an individual (Tedeschi & Calhoun, 2004). Authors report that
individuals who survive traumatic events tend to value their experience without intentionally
seeking meaning or growth from the trauma, rather "posttraumatic growth is most likely a
consequence of attempts at psychological survival, and it can coexist with the residual distress of
the trauma" (Tedeschi & Calhoun, 2004, pp.5). Individuals experiencing posttraumatic growth
as compared to individuals with normal developmental growth have increased numerical growth
as well as a different meaning behind their growth, including extensive cognitive processing and
affective engagement that contributed to their learning and adaptation (Tedeschi & Calhoun,
2004). Areas of possible growth include an increased appreciation for life, more meaningful
interpersonal relationships, an increased sense of personal strength, changed priorities, and richer
spiritual life (Tedeschi & Calhoun, 2004).

Occupational therapy is the practice of helping individuals, groups, or populations
successfully participate in occupations. An occupation is anything that fills one’s time including
the activities that one wants, needs, and is expected to do. Within the Occupational Therapy
Practice Framework (OTPF), occupations are categorized into activities of daily living (ADLS),
instrumental activities of daily living (IADLS), rest and sleep, education, work, play, leisure, and
social participation (American Occupational Therapy Association, 2017). ADLSs are focused on
the basic needs of an individual related to self-care including: bathing, toileting, dressing,
swallowing/eating, feeding, functional mobility, personal device care, personal hygiene and
grooming, and sexual activity (AOTA, 2017). IADLs are supplementary daily activities that
allow an individual to participate within the home and community; IADLs include care of others,
care of pets, child rearing, communication management, driving and community mobility,

financial management, health management and maintenance, home establishment and
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management, meal preparation and clean up, religious and spiritual activities and expression,
safety and emergency maintenance, and shopping (AOTA, 2017).

Occupational therapists assist clients in fulfilling these occupations through evaluation of
client factors, performance skills, performance patterns, and contexts and environments (AOTA,
2017). Client factors are aspects of the client that affect occupational performance including
one’s abilities, characteristics, and beliefs (AOTA, 2017, p. S7). Client factors are categorized
into values, beliefs, and spirituality; body structures; and body functions (AOTA, 2017). Body
structures are all the physical structures or anatomy of one’s body (AOTA, 2017). Body
functions are how the body structures work and encompass aspects of physical and mental
capabilities such as thought, attention, memory, emotion, movement of bones and muscles,
senses, function of organs, and production of voice and speech (AOTA, 2017). Performance
skills are an integration of the body structures and body functions that create one’s ability to
perform a certain physical, mental, or social skill or action such as lifting an object, attending to
a task, or expressing emotions (AOTA, 2017). Performance patterns refer to one’s habits,
routines, rituals, and roles (AOTA, 2017). Contexts include the cultural, personal, temporal, and
virtual conditions within or around the client (AOTA, 2017, p. S28). Environments include the
physical and social surroundings of the client (AOTA, 2017). All of these aspects are important
factors to determine one’s occupational performance.

Occupational therapists utilize occupation-based theories and models, integrated with the
OTPF concepts, to structure evaluation and treatment. The Canadian Model of Occupational
Performance (CMOP) is one example of these theories. According to the CMOP, occupational
dysfunction occurs as the result of a change in any of the factors of the person, environment, or

occupation due to the interconnectedness of these three aspects (Cole & Tufano, 2008;
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Ramafikeng, 2010). The person factor consists of the human spirit at the core along with
physical, cognitive, and affective aspects (Cole & Tufano, 2008). The human spirit is defined as
the essence of one’s identity and can be composed of an individual’s motivation, well-being, and
life meaning and satisfaction (Cole & Tufano, 2008; Ramafikeng, 2010). The person aspect of
the CMOP includes the client factors, performance skills, and performance patterns described in
the OTPF explained above. The CMOP delineates occupation into three categories including
self-care, productivity, and leisure (Cole & Tufano, 2008). This is another way of categorizing
occupations. In this model, self-care would include activities such as bathing, grooming, and
dressing, which would be considered ADLs. Productivity includes activities such as jobs,
careers, or volunteer work; this would include many IADLs in addition to work and education
from the OTPF. Leisure includes any activity that someone chooses to do for pleasure.
Environment within this model, including physical, social, cultural, and institutional aspects, is
where individuals are presented with occupational opportunities (Cole & Tufano, 2008;
Ramafikeng, 2010). Occupational therapists can utilize the concepts within the CMOP, along
with the OTPF, to assess an individual’s occupational performance based on the interaction of
the various aspects of the person, environment, and occupation.

Within occupational therapy literature and documentation, the CMOP has been utilized as
a framework to organize individual aspects of the person, environment, and occupation (Hurst,
2017); the CMOP will be utilized in this way for the current project. Another form of
assessment based on the CMOP is the Canadian Occupational Performance Measure (COPM)
(Law et al., 1990). This measure is a semi-structured interview that requires the client to identify
areas of difficulties in performance within each of the occupational categories (self-care,

productivity, and leisure) and then rated each area in importance on a scale of one to ten (Law et
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al., 1990). The five areas with the highest importance to the client are then rated on perceived
current performance and satisfaction with that performance on the one to ten scale. The
performance and satisfaction scores are then multiplied by the importance score for each of the
five identified areas to determine baseline scores between 1 and 100. The process is then
repeated after the client has undergone several treatment sessions to determine progress made on
each of the client-identified aspects (Law et al., 1990).

The COPM has been utilized with various populations in various practice settings
including TBI, PTSD, stroke, chronic pain, diabetes, mental health, hand therapy, and pediatrics
within primary care, outpatient, residential program, and inpatient rehabilitation (Donnelly,
O’Neill, Bauer, & Letts, 2017; Doig, Fleming, Kuipers, & Cornwell, 2010; Speicher, Walter, &
Chard, 2014; Hansen et al., 2016; Persson, Eklund, Lexell, & Rivano-Fischer, 2013; Marinho et
al, 2016; Rouleau, Dion, Korner-Bitensky, 2015; Robinson, Brown, & O’Brien, 2016; Reidy,
Naber, & Stashinko, 2018). Within all settings, the COPM is utilized to provide treatment plans
that are collaborative, client-centered, measurable, and occupation-based (Law et al., 1990; Plach
& Sells, 2013; Donnelly et al., 2017; Doig et al., 2010). Within the primary care and hand
therapy settings, the COPM helps guide occupational therapy evaluation by keeping the
assessment occupation and function focused rather than simply measuring medical symptoms
(Donnelly et al., 2017; Robinson et al., 2016). Within the TBI population, the most significant
use of the COPM was to ensure the evaluation was client-centered and also allowed for clients to
report subjective changes which was a way to evaluate their insight (Doig et al., 2010). Clients
within the stroke population appreciated the COPM as a tool to direct evaluation and treatment
as they had greater perceptions that the goals that were most important to them were the goals

that were being addressed (Hansen et al., 2016).
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According to the Meaningful Activity and Life Meaning model (MALM), engagement in
meaningful activity is directly and indirectly associated with meaning in life (Eakman, 2013).
Within the model, meaningful activity may influence meaning in life through the fulfillment of
basic psychological needs including autonomy, competence, and relatedness (Eakman, 2013).
However, there is also a direct path between meaningful activity and meaning in life within this
model that is significant, indicating that participation in meaningful activities may have an effect
on meaning in life apart from fulfillment of basic psychological needs (Eakman, 2013). A
longitudinal study utilizing the MALM model supported the idea of the direct and indirect
pathway between meaningful activity and meaning in life within an 11 month period (Eakman,
2014). This research further supports the use of meaningful activities to enhance well-being and
quality of life (Eakman, 2014).

The roots of the occupational therapy profession come from reconstruction aides in
World War | (Gutman, 1995). The reconstruction aides, who became known as occupational
therapists, strived to increase the morale of the soldiers who were injured through participation in
productive activities which fostered a sense of accomplishment and achievement (Ford, 1921,
Pettigrew, Robinson, & Moloney, 2016). As the profession grew, occupational therapy
continued to work with service men and women as well as veterans, however, the focus has
shifted from distraction from illness and injury to goal-directed treatments to enable individuals
to perform their occupations (Veterans Health Administration, 2015b). The VA is now the
single largest employer of occupational therapists (Veterans Health Administration, 2018). At
the VA, occupational therapists work with multiple disabilities, disorders, and conditions
including amputation, TBI, PTSD, spinal cord injury, stroke, neurological disorders, vision loss,

and homelessness (VHA, 2018). Occupational therapists facilitate veterans’ abilities to continue
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or re-learn how to complete the activities they need and want to do (Duddy, 2015). Occupational
therapists help veterans with physical components of these activities through pain management,
work hardening, ergonomics, seating and mobility, home modifications, and assistive devices
and technology (VHA, 2015b; VHA, 2018; AOTA, 2015). Occupational therapists assist
veterans with cognitive and mental health impairments through coping strategies, trigger
identification, problem solving and memory strategies, stress management, psycho-education,
crisis intervention, and development of healthy habits and routines (VHA, 2015b; AOTA, 2015).
Occupational therapists also address the functional needs of veterans such as self care tasks,
social skills, role development, and community reintegration (VHA, 2015b). Thus far,
occupational therapy has been effectively addressing the needs of veterans through interventions
focused on increased identity and well-being, physical and psychological symptom management,
community reintegration support, and increasing participation and performance in occupations
(Walker, Bramstedt, Cleary, Greer, & Teague, 2018; Walker et al., n.d.).

The top six resources veterans seek for assistance with reintegration difficulties are
recreational opportunities, access to health benefits, opportunities to connect with other military
members and families, access to employment, physical health treatment, and volunteer
opportunities (America’s Warrior Partnership, 2017). Research on various sports programs
indicates physical activity and sport effectively decreases PTSD and depression symptoms in
veterans (Caddick & Smith, 2014; Bennett, Lundberg, Zabriskie, & Eggett, 2014; Ley, Rato
Barrio, Koch, 2018; Lundburg, Bennet, & Smith, 2011; Rogers, Mallinson, Peppers, 2014;
Rosenbaum et al., 2015). Physical activity and sport has motivational and restorative effects on
veterans, leading to increased overall well-being and meaning in life (Ley et al., 2018).

Specifically, physical activity and sport increases psychological well-being through growth and
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development of determination, inner strength, identity/self-concept, social well-being, and
achievement/accomplishment (Caddick & Smith, 2014). Due to the psychological benefits,
authors suggest that sports activities are great adjunct interventions for individuals with mental
illness such as PTSD and depression (Caddick & Smith, 2014).

Another program for veterans offered coffee socials in various towns and cities in order
to create a sense of community among veterans and to better connect the veterans with the
civilian community (Gorman, Scoglio, Smolinsky, Russo, & Drebing, 2018). The groups created
a realistic way for veterans to gain emotional support and provided some veterans the
opportunity to mentor some of the other veterans in a way that was rewarding to all (Gorman et
al., 2018). The groups also assisted veterans struggling with social isolation and substance abuse
to find an enjoyable, drug-free social activities to aid in recovery and reintegration (Gorman et
al., 2018). Authors reported that other “informal social support interventions... could prove
useful as a supplementary intervention to other mental health services or as a gateway to other
services” (Gorman et al., 2018, pp.1195).

Researchers determined that open wheel racecar drivers expend slightly less energy than
basketball and soccer players when measuring physical activity ratio, or “mets” (Beaune,
Durand, & Mariot, 2010, pp.2927). The physicality of kart racing is also noted by a writer in
Popular Mechanics magazine in his statement, “The hardest part of driving a kart well, however,
is not mental, but physical. At first, your forearms and shoulders won't make it more than a few
laps before they're surging with blood and drained of all their strength. And your lungs will feel
like you just ran a marathon™ (Oldham, 1996, pp.40). Even National Association of Stock Car
Auto Racing (NASCAR) driver, Kevin Harvick, reported utilizing go-kart racing to keep him in

shape during the offseason (2011).
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Racing4Vets is a non-profit organization that utilizes the “power of the racing
community” to get veterans who have service-related disabilities involved in motorsports careers
and amateur racing (Racing4Vets, n.d.). The mission of Racing4Vets is to “give back to the men
and women who have sacrificed and protected us as members of the U.S. Armed Forces,
National Guard, Reserves, and Coast Guard” (Racing4Vets, n.d.). The two main goals of the
organization are to create a motorsports career training and outreach program and to provide
veterans who have injuries with the opportunity to compete in amateur racing (Racing4Vets,
n.d.). The organization aims to accomplish these goals through the development of skills,
knowledge, and job connections and by “obtaining safety equipment, vehicles, sponsorship,
adapted controls, mechanical support and relationships with local organizers and racers”
(Racing4Vets, n.d). The amateur racing component of the organization is designed to give
participants a safe opportunity to engage in exercise, healthy competition, camaraderie, and
stimulating activities, while facilitating pride and self-belief in the participants and advocating
for support from the community (Racing4Vets, n.d.).

The Racing4Vets organization consists of two chapters. The Cincinnati chapter in
Cincinnati, Ohio hosts indoor and outdoor karting opportunities (Racing4Vets, n.d.). The
Cincinnati chapter is partnered with the Cincinnati Veterans Administration Post Traumatic
Stress Disorder and Traumatic Brain Injury Rehabilitation Program at Fort Thomas, Kentucky
and Full Throttle Indoor Karting in Springdale, Ohio and Florence, Kentucky for veterans
receiving rehabilitation to experience the benefits of karting and community on a monthly basis
(Racing4Vets, n.d.). The monthly indoor karting opportunities are also attended by veterans
receiving services at the Fort Thomas Veterans Association Domiciliary and Joseph House

(Racing4Vets, n.d). The Racing4Vets outdoor karting team offers veterans a team environment
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to work together to gain sponsorships and build the team karts to compete during the outdoor
racing season with the Ohio Valley Karting Association or the World Karting Association
(Racing4Vets, n.d.).

The Tampa chapter in Tampa, Florida hosts an all-service-disabled veteran automotive
motorsports education program (Racing4Vets, n.d.). This program offers veterans a hands-on
team environment to learn mechanical skills, make industry connections, and pursue careers in
motorsports (Racing4Vets, n.d.). Veterans learn through courses delivered by experts in the
motorsports industry and R4V experienced veterans and civilian team leaders (Racing4Vets,
n.d.). Topics include vehicle engineering/fabrication and maintenance, sponsorship and
fundraising, logistics and transportation, event management, operations management, safety and
skill development, business partnerships, financial budgeting, race shop management, and
competition driving (Racing4Vets, n.d.). After the courses, veterans work as a team to build and
maintain their own race vehicles and undergo driver training (Racing4Vets, n.d.). With
demonstration of commitment and effort, team members earn the opportunity to participate in
amateur autocross, track day, or endurance road races with the ChumpCar World Challenge,
National Auto Sport Association, and Sports Car Club of America (Racing4Vets, n.d.).

Racing with Racing4Vets includes a team environment that promotes inclusion. The
social aspect of this team may assist with the well-being and quality of life of veterans with
mental health diagnoses. Along with social benefits, the physical aspects of racing can assist
with mental health. The benefits of the Racing4Vets program may facilitate posttraumatic
growth. Although Racing4Vets was designed to get veterans involved in motorsports careers

and amateur racing, there is a need to understand the perception and experience of veteran
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participants to determine how the program may influence occupational performance,
posttraumatic growth, and quality of life.
Section 111 - Methods - Instrumentation

Quality improvement (QI) is a problem-solving model that utilizes systems and
population-based approaches and evidence to find the best solutions to increase the quality of a
project or program (Bonnel & Smith, 2018). Steps in utilizing QI include determining the
problem, completing a needs assessment, finding a possible solution, implementing the solution,
evaluating the success of the solution, providing feedback, and monitoring continued outcomes
(Bonnel & Smith, 2018). The problem was established through review of the applicable
literature; the next step in the process is the needs assessment to determine the program needs.
Questions addressed in the needs assessments should include the who, what, and how of the
systems currently in place (Bonnel & Smith, 2018). This includes determining the
organizational structures and systems in place, the primary stakeholders, the organizational
missions or goals, and the main participants. Given that this doctoral capstone project focused on
a program evaluation of the Racing4Vets program, it was determined that the project did not
qualify as human subjects research (Appendix A).
Instrumentation

In order to gain better understanding of the who, what, and how of the organization and
the problem, semi-structured interviews were completed with the national President/Tampa
Regional Director and the Cincinnati Regional Director (Appendix B). The interviews began
with 17 items related to the demographic information about the participants, mission of the

organization, and logistics on how the organization is run to determine how and who is being
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served. These questions were followed by six evidence-based items related to the impact of
deployment and the benefits of Racing4Vets programs.

As stated above, literature indicates that the experience of war can have negative effects
on an individual's well-being and may cause difficulty with the transition back to civilian life
(Ahern et al., 2015; Painter et al., 2016). The overall physical, social, and psychological state of
the individuals coming into the program is an important factor in understanding what needs the
program should address (Scaffa, Reitz, & Pizzi, 2010); this is a portion of the “who” considered
in the problem and needs assessment (Bonnel & Smith, 2018). Therefore, the Regional Directors
were asked about their perceptions of how deployment affected the well-being and transition to
civilian life of their participants.

In addition to having an idea of where the participants are currently in their well-being
and transition, it is important for the organizers to know what potential their participants have for
growth; this is a portion of the “what” considered in the problem and needs assessment (Bonnel
& Smith, 2018). According to the research discussed above, individuals experiencing a
significant traumatic event, such as some aspects of war, have the potential for posttraumatic
growth (PTG) (Tedeschi & Calhoun, 2004). Based on this information, the Regional Directors
were asked for their opinions on the potential for PTG in their participants.

The last aspect of a program that is important to be aware of is the potential benefit for
the participants; this is the “how” considered in the problem and needs assessment. Based on the
literature, the social support, involvement in meaningful activity, and possible psychological
benefits of racing available through Racing4Vets may increase the well-being, transition to
civilian life, and occupational performance of the participants (Gorman et al., 2018; Caddick &

Smith, 2014; Eakman, 2014; Ramafikeng, 2010). Therefore, the Regional Directors were asked
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how they believe the social interaction, meaningful activity, and possible psychological benefits
experienced within the program may enhance the lives of their participants.
Findings of Needs Assessment

Racing4Vets is a national non-profit organization with a board of directors including Co-
Founders, President, Regional Directors, Webmaster/Social Media Manager, and a board
member with marketing experience (Racing4Vets, n.d.). The Regional Directors are the primary
individuals involved in organization and day-to-day operations. The Regional Director in Tampa,
Florida is also a Co-Founder and President of the national organization and is the overseer of the
other board members. The Regional Director in Cincinnati is the sole board member and
organizer located in Ohio.

According to the Regional Director, there are typically 15-20 veterans and 5-6 active
duty participants per month involved in the Tampa chapter (J. Vann, personal communication,
February 7, 2019). Participants are mainly male (approximately 90%), married, from OIF/OEF,
and employed at least part time. The participants span all branches of the military and range in
type of disability from invisible disabilities such as PTSD, TBI, depression, and other mental
illnesses to physical disabilities such as blindness, amputation, spinal cord injury, and
musculoskeletal disorders. Participants typically have a disability rating of 30-60% and
participate mainly on the weekends or have a disability rating of 100% and participate more
frequently and during the week. Participants spend an average of 8-12 hours per month with the
program, with some participants spending up to 25 hours per month. Participants average three to
six months of involvement with the program with a few participants with four to five years of
involvement. The majority of the participants are at a beginning level for knowledge of racing

and mechanics upon entry into the program.
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The Regional Director of the Cincinnati chapter reported that there are typically five
veterans involved in the outdoor program per month (K. Banfield, personal communication,
February 7, 2019). Participants are primarily white males between the ages of 30-50 years old
who have full time employment outside of Racing4Vets. Approximately half of the veterans
involved are married or have children. The participants span all branches of the military. The
Regional Director was unsure how many years post-deployment the veterans were when getting
involved with the program. Nearly all participants have some extent of PTSD with a span of
other disabilities in addition to the PTSD, including TBI, musculoskeletal disorders, and other
mental health diagnoses. The participants average an approximate 20% disability rating.
Participants spend an average of 12-15 hours per month overall with the program, with an
increase to at least 20 hours per month during the outdoor racing season. Currently, participants
average two to three years of involvement with the outdoor Racing4Vets program. Most
participants have a basic understanding of simple mechanics and little or no knowledge of kart
racing upon entry to the program.

The Regional Director of the Cincinnati chapter also reported on the demographics of the
veterans in the indoor Racing4Vets program. The program averages approximately 30
participants per month with mainly male participants (80-85%). Participants are primarily from
the local Veterans Association (VA) PTSD and TBI inpatient programs, the local VA
Domiciliary, and a local substance abuse recovery home. Typically, the participants attend two
to three monthly indoor events overall, as the VA programs are 90 days and veterans come to
these programs from all states. Other demographics on these participants are unknown.

The Racing4Vets President discussed the foundation and mission of the organization in

more detail than what is provided on the Racing4Vets website. As a veteran returning to civilian
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life, the Racing4Vets President was involved in many veteran programs, mostly consisting of
“hero for a day” programs, where there was no personal responsibility (J. Vann, personal
communication, January 25, 2019). The president of Racing4Vets reported that there were a lot
of programs out there, but it seemed like there was no way to have any sort of continuation of
engagement. The Racing4Vets President stated:
When you found something that you liked, you would ask if you could come back or
volunteer in some way and they were like, “No, the grant ran out.” And then it was just
done. The programs were not based in reality; you couldn’t do these things as an
ongoing thing because you didn’t have the resources, there are no dolphins or horses in
your backyard. So what was the value? (J. Vann, personal communication, January 25,
2019)
The Racing4Vets President expressed that in founding Racing4Vets, they wanted to create a
program that would require personal responsibility from the service men and women, something
that would highlight the work that the participants put into it. The Racing4Vets President
envisioned a program that allowed veterans to do what they love, racing, but in a way that made
them earn the right to do it. As an organization, Racing4Vets would provide individuals with the
tools and guidelines and then the participants do the work and make it what they want or need.
The idea was to instill personal responsibility, self-confidence, and positive morale through
thoughts such as “if I can take care of a car or a booth at an event, I can take responsibility and
care for myself” (J. Vann, personal communication, February 7, 2019). Recently, the focus of
Racing4Vets has shifted to three pillars including community, healing, and career. This shift
was to help others see the importance of the process of the program rather than just focusing on

the racing. The goal is to change the participants’ lifestyles and add value to their lives by giving
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them opportunities to connect with veteran and civilian communities, help facilitate a focus on
health and wellness related to the physical and mental aspects of racing, and increase skill sets
and business connections for potential career opportunities. The Racing4Vets President stated,
“The cars and karts are our marketing. They are the symbol of the capabilities and hard work of
the veterans, a way to show pride in what they have done and what they can do” (J. Vann,
personal communication, January 25, 2019).

Primarily, promotion of the program happens through word of mouth; there are also
attempts made on the organization's website, social media, and booths at various shows in the
community (K. Banfield, personal communication, February 7, 2019; J. Vann, personal
communication, February 7, 2019). Fundraising typically occurs simultaneously with
promotional opportunities. There is a donation tab on the website and there is a donation box and
conversations with possible sponsors at the booths during shows. Racing4Vets also participates
or volunteers with other organizations as fundraising opportunities. Currently, there are some
attempted applications for grants, however, the organization has yet to receive any grant funding.
According to the Regional Directors, there have been occasional attempts to have informal
discussions with participants in order to gage their growth in the areas of community, healing,
and career to utilize on the website for promotional and fundraising purposes; however, the
benefits of the programs have not been formally assessed or tracked in any way.

In general, the regional directors believe that deployment has had a negative affect for the
participants’ well-being and transition into civilian life (K. Banfield, personal communication,
February 7, 2019; J. Vann, personal communication, February 7, 2019). They believe that the
participants continue to struggle with the physical and mental effects of war, that negatively

impact well-being and the transition. Another difficulty noted in the transition is that the
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participants may not have a “buffer” between military life and civilian life due to a lack of
understanding of the toll and impact that deployment has on the bodies and minds of these
participants (J. Vann, personal communication, February 7, 2019). Overall, the Regional
Directors believed that the participants have the potential or have already experienced PTG (K.
Banfield, personal communication, February 7, 2019; J. Vann, personal communication,
February 7, 2019). One comment implied that a large factor in PTG is the amount of community
engagement, and that programs that promote community involvement are vital to PTG (J. Vann,
personal communication, February 7, 2019).

The Regional Directors believe that the program has a large impact on participants
through the social, physical, mental/emotional, and meaningful activity aspects of the programs
(K. Banfield, personal communication, February 7, 2019; J. Vann, personal communication,
February 7, 2019). Both the indoor and outdoor programs facilitate social support and growth in
community; however, indoor events are limited to service men and women. Based on
observation, one of the Regional Directors noted that the participants in the indoor program tend
to congregate around the individuals they are familiar with and there is little mingling across
groups (K. Banfield, personal communication, February 7, 2019). However, in the outdoor
programs, both Regional Directors commented on how the participants grow as a community
themselves to create a sense of belonging and facilitate accountability, responsibility, and
commitment (K. Banfield, personal communication, February 7, 2019; J. Vann, personal
communication, February 7, 2019). They also noted how participants in the outdoor programs
reach out and make friendships and connections at the racetracks with civilian competitors. This
leads to social support among the participants as well as providing a way to connect to the

broader community.
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Both Regional Directors expressed that the physical act of racing is beneficial for the
participants through adrenaline, release of endorphins, and expression or release of emotions (K.
Banfield, personal communication, February 7, 2019; J. Vann, personal communication,
February 7, 2019). Itis also a way for the participants to feel excitement, control, and
achievement. According to the Regional Directors, engagement in meaningful activities through
Racing4Vets contributes to the well-being, quality of life, and growth of the participants in a
similar way as the social and physical aspects of the program. With the outdoor programs, they
note that it is clear that racing and the activities surrounding racing are important and meaningful
in the lives of the participants. The main aspects they feel this meaning brings in the well-being
of the participants is the creation of personal responsibility, motivation, and self-confidence.

The needs assessment revealed that the regional directors have a general idea of the
demographics, the possible effects of war on well-being and the transition to civilian life, and the
potential social, physical, and psychological benefits on the well-being and growth of the
participants; however, specific data on these aspects of the program are unknown due to a lack of
methods to measure these benefits. According to the QI process, after implementation of a
program, an evaluation should be completed to determine the effectiveness of the program
(Bonnel & Smith, 2018). Demonstration of the effectiveness is required to provide justification
for continuation of the program (Scaffa et al., 2010). Due to a lack of appropriate evaluation, the
Racing4Vets programs would benefit from a program evaluation based on the existing mission
and goals of the organization. The program also has not been explored or evaluated for potential
benefits beyond the mission and goals of the Racing4Vets organization. Based on relevant
literature, Racing4Vets may increase well-being, quality of life, PTG, and occupational

performance of the participants. Therefore, this doctoral capstone project will focus on
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evaluating the current programming according to the Racing4Vets mission and goals and the
exploration of additional potential benefits. Results of this project may be useful for further
program development as well as promotional and fundraising opportunities.
Section 1V - Methods - Intervention

Exploring and evaluating the benefits of the Racing4Vets programs was accomplished
through the following inventories and evidence-based interview questions. Each inventory was
modified to match the participants and scope of this project. The Tampa chapter and the outdoor
Cincinnati participants completed 16-18 demographic questions, the Posttraumatic Growth
Inventory, five perceived competence scales, the Military to Civilian Questionnaire, and nine
evidence-based, open-ended questions through an electronic survey created via Qualtrics
(Appendix C). The outdoor team members also completed semi-structured, one-on-one
interviews in private rooms at the indoor go karting facility (Appendix D); interviews were video
recorded for transcription and potential promotional purposes. The indoor Cincinnati
participants completed a printed survey including six demographic questions, the Physical
Activity Enjoyment Scale, and five evidence-based, open-ended questions (Appendix E).
Instrumentation

Posttraumatic growth inventory. The Posttraumatic Growth Inventory (PTGI) may be
utilized to determine to what extent Racing4Vets facilitates PTG. The PTGl is a 21-item survey
utilized to quantify an individual's personal growth since a traumatic experience (Tedeschi &
Calhoun, 1996). The PTGl is scored in 5 separate categories including new possibilities, relating
to others, personal strength, spiritual change, and appreciation of life. In tests of concurrent and
discriminant validity, authors determined that there was a significant correlation between PTGI

values and the personality traits of optimism and extroversion (Tedeschi & Calhoun, 1996). In
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tests of construct validity, authors determined that women and individuals who have experienced
extraordinary events correlated to higher PTGI values (Tedeschi & Calhoun, 1996). Overall
testing for psychometric properties of the PTGI, indicated good internal consistency, acceptable
test-retest reliability, and a relatively normal distribution (Tedeschi & Calhoun, 1996). The
authors report, “the scale appears to have utility in determining how successful individuals,
coping with the aftermath of trauma, are in reconstructing or strengthening their perceptions of
self, others, and the meaning of events” (Tedeschi & Calhoun, 1996, pp.455).

The PTGI and the concept of PTG has been utilized with various populations, including
veterans, in relation to sports and recreation. Veterans with combat-related PTSD or TBI
participated in a 5-day recreation and sport camp for either watersports, fly fishing, or snow-
sports; the camp was designed to teach the veterans recreational activities in hopes of
continuation of the activities on their own after completion of the camp (Bennett, Townsend,
Van Puymbroeck, & Gillette, 2014). The PTGI was one outcome measure utilized. Change in
PTG from the beginning to the end of the five days approached significance (Bennett, Townsend,
etal., 2014). Authors report that this result is unsurprising due to the short duration of the
program and the long-term process of PTG, however, are hopeful of continued PTG with
continuation of recreation after the camp due to the 7.2% increase in PTG within the 5 day
period (Bennett, Townsend, et al., 2014). Based on qualitative interviews regarding PTG,
individuals with spinal cord injuries and cancer noted increased PTG following recreation
through opportunities to discover unique abilities and hidden potential, discover a sense of self,
build companionship and meaningful relationships, make sense of traumatic experience and find

meaning in everyday life, and generate positive emotions (Chun & Lee, 2010; Vercillo, 2014).
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This evidence suggests that the PTGI and qualitative data gathering are appropriate measures to
evaluate the benefits and extent of PTG facilitated by the Racing4Vets program.

Perceived competence scales. The Perceived Competence Scale (PCS) may be utilized
to determine the individuals’ self-perceptions of knowledge and skill in relation to the
community, healing, career, and racing. In general, the PCS is a four-item self-report
questionnaire rated on a seven point Likert-like scale; the scale is adapted for each use in order to
match the topic in question (Choi, Mogami, & Medalia, 2010). Authors reported high internal
consistency (Cronbach alphas between 0.80 and 0.94) and good construct validity for various
versions of the PCS (Williams, Freedman, & Deci, 1998; Choi et al., 2010).

The PCS has been utilized to determine individuals’ perceived competence in various
topics including disease management, self-belief, learning of new techniques, and sports and
recreation with various populations including veterans (Williams, Freedman, et al., 1998;
Williams & Deci, 1996; Choi et al., 2010; Bennett, Townsend, et al., 2014). The authors of the
article about the five-day sports and recreation camp for veterans with PTSD and TBI mentioned
previously, utilized the PCS as a pre-test and post-test measure to determine if the veterans
gained knowledge and skill related to the sport or recreational activity (Bennett, Townsend, et
al., 2014). Within this study, there was a significant increase in perceived competence of the
veterans (Bennett, Townsend, et al., 2014). This suggests that the PCS may be an appropriate
outcome measure to assess the Racing4Vets participants’ perceived competence in community,
health, skills, and racing.

Military to civilian questionnaire. The Military to Civilian Questionnaire (M2C-Q)
may be utilized to assess the level of difficulty with reintegration experienced by the participants

of Racing4Vets. The M2C-Q is a 16 item self-report questionnaire measuring community



EXPLORING THE IMPACT OF RACING4VETS 36

reintegration difficulty on a five-point Likert-like scale ranging from ‘“No difficulty” to “Extreme
difficulty” (Sayer et al., 2011). Items addressing relationship with spouse/partner, relationship
with child/children, work, and school have the option of “Does not apply” (Sayer et al., 2011).
The guestionnaire addresses the main factors of community reintegration identified in research
including interpersonal relationships with family, friends, and peers; productivity at work, in
school, or at home; community participation; self-care; leisure; and perceived meaning in life
(Sayer et al., 2011). The score can range from zero to four and is determined by the sum of the
ratings divided by the number of items reported, with a higher score indicating greater difficulty
with reintegration (Sayer et al., 2011). The questionnaire has strong internal consistency with a
Cronbach’s alpha of .95 (Sayer et al., 2011). Initial construct validity was supported through
correlation of M2C-Q scores with individual factors including overall mental health, probable
PTSD, problematic substance use, and a rating on perceived overall difficulty with readjustment
to civilian life (Sayer et al., 2011). The M2C-Q is the primary outcome measure utilized within a
study protocol for research to determine the effects of exercise and social interaction on the
community reintegration of veterans (Baird, Metts, Conroy, Rosenfield, & Smits, 2018). This
indicates that the M2C-Q may be appropriate to determine the effects of the physical, mental,
and social aspects of Racing4Vets on the community reintegration of the veteran participants.
Physical activity enjoyment scale. The Physical Activity Enjoyment Scale (PACES)
may be utilized for the indoor Racing4Vets events to determine the extent that the veterans enjoy
karting (Kendzierski & DeCarlo, 1991). The PACES is an 18 item self-report questionnaire with
a seven-point bipolar scale (Kendzierski & DeCarlo, 1991). The PACES has high internal
consistency with a Cronbach’s alpha of .93 (Kendzierski & DeCarlo, 1991). There is also

preliminary evidence in the construct validity of the measure due to its significant negative
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correlation with a boredom outcome measure (Kendzierski & DeCarlo, 1991). A variation of the
PACES has been utilized with the veteran population (Padala et al., 2017). In a study of 27
veterans 60 years old or older that focused on the effect of Wii-Fit on balance, the PACES-8 was
utilized to measure the enjoyment of the veterans during the activity (Padala et al., 2017). This
suggests that the PACES may be an appropriate outcome measure to determine the extent of
enjoyment of the physical aspect of karting with the indoor Racing4Vets program.
Semi-structured interviews. Semi-structured, evidence-based interviews were also
utilized to collect more descriptive data. The regional directors had a general idea of
participants’ military experience and the relation to well-being, disability, and the transition to
civilian life for their participants; however, they did not know specifics; therefore, questions on
these topics were asked of participants as suggested by literature (Ahern et al., 2015; Painter et
al., 2016). Questions also include aspects of knowledge and skills learned from the program to
address the effectiveness of the Racing4Vets programs in the career pillar (J. Vann, personal
communication, January 25, 2019). Based on evidence for the mental and physical aspects of
racing, participants were asked to describe if and how they perceive these benefits (Caddick &
Smith, 2014; Ley et al., 2018). Social aspects of the program are designed to facilitate support
and community involvement (J. VVann, personal communication, January 25, 2019). Participants
were asked how they perceived the social context and if they experienced any social or
community growth. Research indicates that individuals may experience growth after trauma and
the Racing4Vets programs are designed to facilitate growth in the personal, social, and
purposeful aspects of the participants’ lifestyles (Tedeschi & Calhoun, 2004; J. Vann, personal
communication, January 25, 2019). Therefore, the interviewer asked participants about self-

perceptions of growth in these areas. Participants were also asked to express the best aspects of
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Racing4Vets and why others should become involved due to the lack of promotional content for
the organization (K. Banfield, personal communication, February 7, 2019; J. Vann, personal
communication, February 7, 2019).
Section V-Outcome and Discontinuation

Cincinnati Outdoor Program

Participants. Seven participants completed semi-structured interviews and the Cincinnati
outdoor survey. One participant did not complete the demographic section. Participants were
males between the ages of 30 and 51 years old with an average of 40 years old. The majority of
participants have full-time employment outside of Racing4Vets, with one participant
unemployed. Approximately half of the veterans involved are married and all but one participant
have two or more children. The participants have various military experiences. Three
participants have served in the United States Army, two in the United States Army National
Guard, two in the United States Marine Corps, and two in United States Navy. Participants
averaged approximately three years active duty, with the majority serving 4 years or more part
time service in the Reserves or National Guard. Participants had up to 3 years of deployment
with up to 3 deployments. From the date of data collection, participants average 18.5 years post
service. The most common diagnoses are PTSD and depression, with some anxiety, substance
use disorder, and minor physical injury. The average reported VA disability rating is 30%.
Participants spend an average of approximately 21 hours per month with the program in the off
season, with an increase to an average of approximately 44 hours per month during the outdoor
racing season. Currently, participants average 2.3 years of involvement with the outdoor
Racing4Vets program. Most participants had a basic understanding of simple mechanics and an

interest in racing upon entry to the program.
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Military to civilian questionnaire. The average combined score on the M2C-Q for the
veterans in the outdoor Cincinnati program was 1.80 on a zero to four scale. According to the

scale, this score indicates that the veterans in this group had between “a little” and
“some” difficulty overall with their transition to civilian life. On average, the veterans in this
group scored the highest, indicating more difficulty, on “confiding or sharing personal thoughts
and feelings” (2.67) and “enjoying or making good use of free time” (2.5); both indicate
participants rated these items between “some” and “a lot” of difficulty.

Posttraumatic growth inventory. The veterans in the outdoor Cincinnati program
averaged a score of 2.82 on a scale of zero to 5. This score indicates that the veterans self-
reported small to moderate growth overall. According to the PTGI scale, this group of veterans
reported “moderate” (3.0) growth in two of the five categories including “Appreciation of Life”
(3.22) and “New Possibilities” (3.16).

Perceived competence scales. The veterans scored the highest, indicating the most
competence, for the Skills scale with an average score of 6.00 on a scale of zero to seven. This
result indicated that participants “moderately agreed” (6.00) with having competence in their
skills for working on the karts. The average self-reported competence of the veterans on the
Community (5.79), Racing (5.46), and Healing (5.25) scales indicated that participants “slightly”
(5.00) to “moderately” agree with having competence in connecting with others, competing in
amateur motorsports, and maintaining positive well-being. Participants rated perceived
competence the lowest for the Health scale with a 4.75, indicating participants were between
“neutral” and “‘slight” agreement with their competence to maintain a healthy lifestyle.

Semi-Structured Interviews. Four main themes emerged from the Cincinnati outdoor

interviews and qualitative survey questions including reintegration, supportive environment, life
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change, learning, and program involvement. The theme reintegration encompassed the
subthemes positive aspects of military experience, negative aspects of military experience, and
differing culture. Most of the participants commented on how the military was a positive time in
their life. One participant explained the hard work and dedication utilized during military
service through the following statement:
I, uh, did everything | could do on my own, gave it my all, and graduated first out of my
accompany, uh and got meritoriously promoted, and was allowed to choose any ACE
school in the Navy | wanted to, so, | said, hey | just wanna be a medic and they said, hey,
sign the paper, kid, and, uh, so | did, so tacked on two more years to my career, but, uh,
uh, that-that’s great, I, uh, I had a great career, uh, in service. (Participant 3)
Many noted the positive influence of the military through the skills they developed. One veteran
stated, “I would say the military experience has, uh, allowed me to have confidence in decision I
make, whether it be in business or personal life” (Participant 2). Another participant stated:
| met a really good group of guys there, gained a lot of experience, and, um.... It was at
that point in my life that | realized I, uh, | was a leader...the military, just helped me
develop a good set of, uh, work hard ethics and taught me that, ya know, anything’s
possible under the worst cir-circumstances. So it’s-, an-and helped me get to where | am
today. (Participant 6)
One veteran expressed that “being in the military, it-it, uh, it actually gave me a little bit of
direction. Ya know, um, gave me a little bit more discipline in my life. Ya know, because before
the Marine Corp, ya know, I-1 really didn’t have much direction” (Participant 4). Another
participant noted both the good and the bad about the military experience. This participant

reported, “my military experience, uh, definitely helped develop me as a person, um, as a leader,
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um. Definitely some of my fondest memories and, um darkest nightmares both have come from

time in the military” (Participant 7). This idea leads to the next subtheme of negative effects of

the military experience. Several participants reported negative effects of service on their mental

health. Some discussed the conditions they have as a result of their service including PTSD and

substance abuse. One veteran expressed the following:
| have PTSD. Um, just I lost 14 friends in a helicopter crash... ya know, I got-1 got some
good days and | got some bad days. Um, ya know, I-1 suffered with it for a long time
before bu--people really knew what PTSD was... I dealt with it for years and years and
years... dealt with it pretty well for the most part... I ended up having a nervous
breakdown... So, I lost my home; my marriage; um, my three kids; my job, everything--
all at one time. Um, and | was put out on the street, evicted from my home. Um--that was,
that was tough... After 3 years of trying to see your kids, ya know, and you go from, ya
know, 31 dollars an hour down to nine, ten bucks an hour... eventually I, ya know, I-1
screwed up and I went to heroin because I just didn’t care anymore, I, uh, I got addicted
to drugs. Um, ya know, trying to deal with the PTSD, trying to deal with life, on life’s
terms, um; ya know, | did that for, ya know, off and on for, a couple years...I pretty much
isolated myself away from my family. Um, I figured that’s what I deserved... Um, it ended
up, I guess, in-in the long run, I, the smallest amount that | ever did, um, killed me. And I
woke up to the Cincinnati fire department, um, administering Narcan to me, which if |
didn’t have that drug, then, uh, I wouldn’t be alive today. (Participant 3)

Another participant also discussed problems related to PTSD:
| currently go to PTSD therapy on a weekly basis, um, at one of the top two, um, trauma

centers in the country... Just trying to figure yoursel--who you are, anymore after it’s all
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gone. Um, a lot of things you found happiness isn’t there anymore, um, ya know. For
me, | emotionally disconnect to my fa--from my family while I was overseas, just ‘cuz the
mindset. Um, something I still struggle with now is emotional closeness to
others...there’s a lot of things I deal with on a daily basis, on, negatively impact my life...
Trusting anybody, paranoia, um, I didn’t leave my parent’s house for the first 2 months I
was home; let alone, uh, | used to s-, like, I wouldn’t even leave my bedroom for awhile,
as well...I did a lot of self-medicating for a few years when I came back home. Um, didn’t
know how else to sleep; um, probably, wasn’t the easiest way to, um, get help
psychologically. (Participant 5)

One other veteran mentioned the effects of PTSD on the reintegration process through the

statement:
[C]oming home from a combat zone, uh...dealing with PTSD from just the stress of day-
in, day-out not knowing what was gonna come from that day. Um, having friends get
blown up, um, while overseas, that was very stressful. Unfortunately, in, in, uh,
Afghanistan, where we were, you never knew where the--there was not front line, so we
didn’t know if-if today was the day that something was gonna happen. And, quite
honestly, I didn 't really have the effects, feel the effects much of the, of the combat, uh,
environment until 1 got home and was able to kind of relax and unwind is really when it
hit me. And, uh, nightmares, an-and, uh, the what ifs really, really started to play rec-,
reek havoc on my, uh, psyche... dealing with, uh, uh, ya know, um, ya know, for me it was
the what-what could have happened and-and what-what did happen to some of my

friends that-that did, uh, get blown up, um, while we were overseas. Uh, dealing with
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that, like psychologically was a lot more challenging that | thought-anticipated it would
be. (Participant 7)
Although another participant denied having a service-related condition, there were still

difficulties according to the following discussion:

| had a short service, due to some, uh, personal issues, uh that | had to come out and take
care of things, with my family, uh, I felt that my career had uh run short...I had to come
back home to raise my son...The one challenge | had was, not really regret, but, the, I-I
guess, ya know, trying to, make peace that getting out was the right thing to do... And,
uh, I-1 know it was the right thing, but then there’s the heart strings pulling the opposite
direction ya know, ‘cause I really loved what I did. (Participant 2)
Many of these same participants also had difficulty reintegrating into everyday occupations in
civilian life such as social participation with family and work. One participant mentioned the
difficulty experienced with his role in family life through the following statement:
[T]he biggest challenge was really tryin’ to figure out, uh, get back into the swing of day-
to-day life... not only are, as a serviceman were you deployed, but your-your spouse and
your family and friends are deployed as well, uh, in essence; ‘cause they learned to live
without you. Um, coming back and trying to pick up right where you left off is a-kind of a
fairytale, ‘cause it’s just not gonna happen. So figuring out how to try to work your way
back into the family dynamics. (Participant 7)
One participant had difficulties with work due to mental health. This participant reported:
[W]hen I got out, I was an emotional wreck. | was not gonna stand in front of a new
potential employer that | wanted to do that was related to my military job, um, because it

wouldn’t be an honest thing to say, “Hey, I'm the best employee you’ll ever have.” Ya
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know, the typical things you do on an interview; I couldn’t do it ‘cause it wasn’t from the
heart--it wasn'’t directly honest, ‘cause I know I was a mess. Um, and so | went back to
my employer and I’ve been there for 25 years. (Participant 2)
Another veteran struggled with work due to a lack of translation of experience into civilian
culture. This veteran reported:
Um, when | got out, unfortunately you have to have, uh, papers, i guess--apparently to
do, uh, EMT stuff or, uh, to be a paramedic in the civilian world, so | had--1 was pretty
much a doctor in the military, and when I got out, I didn’t have any certifications, so, I,
uh, went back to UPS, driv--ya know, driving for them. (Participant 3)
Other participants also expressed difficulty with the transition into the civilian workforce due to
the change in culture. One of the participants stated:
| would probably say the most challenging woulda been, uh, uk, ya know, when you're in
the military, uh, ya know, everyone signed up for it. It wasn'’t like a-a job that you go and
apply for, and youve got to work with people you don’t like and you, ya know, in civilian
life you can quit your job, you can leave. In the military, you can’t. You're contracted to
be there whether you like it or not... that’s the one thing I had a hard time with in-in
civilian life, was coming back, that, ya know, I was working with people who didn’t really
care and I'm thinking to myself, well then, why don’t you leave? And they re there in
their lives everyday being negative and I-1 would have nothing to do with it. (Participant
2)
The other participant discussed a similar issue through the following:
[M]ost soldiers are fairly disciplined and when you 're told to do something or you tell

someone to do something, you expect actions. And, in a working environment, th-th-the
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common workplace isn’t just like that. So, trying to readjust and find different methods
of gettin’ something done or asking someone or telling someone to-0-do something is a
completely different reprogram of how you get things done. Instead of just do it and it
happens, it’s-you gotta, just play psychological games and figure out how different
people react an-and work best with instruction. (Participant 6)
A veteran who did not report a service-related disability noted a different way that the shift in
culture made the transition difficult. This veteran noted:
[1]t is challenging, when-when ya go-, come off of active duty and go back into civilian
life, due, due to the fact that, ya know, when you were in the Marine Corp, you had, you-,
stable housing, and, uh, you didn’t have to worry about your meals, ya know, because
every-everything was pretty much given to you, and already taken outta your check. Ya
know, you already paid for that pre.., uh, up front, cuz it did come out of your check. So,
when you come back to civilian life, you know, when you actually get a job, ‘n you have
to pay your own rent, ‘n it’s a lot more responsibility, ya know. (Participant 4)
Supportive environment includes the four subthemes of connection to military, support,
family, and camaraderie. Many of the veterans noted that Racing4Vets has allowed them to
reconnect with the military, which has been missing since their service ended. One veteran
noted:
[T]he impact Racing4Vets has had on my life, again, kinda givin’ me that, um,
connection back to the military, havin’, um, guys and gals that, um, that have served;
that’s always, ya know, kind of a unique, um, kinda considered the largest br-, uh,
fraternity/sorority in the world is the military. Um, so, ya know, havin’ that connection

again is always good. (Participant 7)
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Another expressed, “I have that brotherhood, again. Um, which is something that | dearly
missed” (Participant 5). One veteran reported:
[1]t’s been a really fun experience as far as getting me socially connected with people
who are like-minded, who, uh, ya know, uh have the same goals and have the same
experiences in the military that other people wouldn’t understand, um, so it kind of got
me reconnected to, uh, to doing what I loved (Participant 2).
All participants mentioned the support given by the other team members. One veteran discussed
this support via this statement:
Whatever it is, a-a bad day, whatever it is a good day, it doesn’t matter, you can pick up
the phone at any time, call any of these guys, and they’re gonna be there. So, it’s almost
like the veteran crisis line, ya know, somebody’s gonna answer that phone. And
somebody’s gonna be there, whether it’s good or bad, they don’t care, they re not gonna
judge. (Participant 3)
Another participant reported, “I feel that I-1 can discuss pretty much anything with ‘em. Ya
know, the good, the bad, ya know... Where you can discuss, ya know, if you re having a bad day,
you can, discuss it with ‘em, ‘n, they’ll do their best to help you” (Participant 4). Yet another
veterans stated, ““I think we’re, we’re a, a small, but cohesive group. Um, definitely the group is,
looks out for one another, call-call one another just to check in from time to time. But, it’s good
to have a battle buddy, um, that’s, that’s gonna look out for each other” (Participant 7). The
theme continues with another participant who expressed:
[W]e support each other...We check in with each other on a regular basis, ya know.
People who are struggling, they have good months and bad months and we 're always

calling ‘em and checking up on ‘em. Do you need a hand? This and that, or get your
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[butt] up, ya know, you re-you 're messin’ up, ya know. And we pull ‘em back into
line...we are an unconditional team; we will accept, take and help you any which way you
can or want to. (Participant 6)
Others also mentioned the support in ways suggesting that the team is always there. One veteran
stated, “/W]hen you look back and you've, you see a teammate behind you racing, you know
you re okay, because they 've got your back” (Participant 2). Yet another participant
emphasized, “Worst comes t0 Worst, at least you know that you 're not alone”” (Participant 5).
Another added to this idea stating;
[W]hatever it is, if-if you re in your head, if you re traumatized, um, if your got
something that triggers you, that, ya know, bad day, whether you re gonna go drink or
you 're gonna stick a needle in your arm, whatever it’s gonna be... This is a place, and an
organization, where you can act like it’s AA or NA, ya know. (Participant 3).
Many of the veterans in the Cincinnati outdoor program commented about how the other
team members have become like family. One participant stated:
They 're not gonna judge you, no matter what, they re, um, they re the best group of guys,
ya know. They-they re a father figure, ya know. Yeah, I can say the one, one is a mother
figure, ya know. She really is. Um, I don’t know, it’s just family. It’s just family. If-if
you're a family person, that’s where ya need to be, this is where you need to be...you’ll
find another family, and if you don’t have a family, or if you re lost, ya know, you'll be
found... You’ll-you’ll feel at home, again. (Participant 3)
Another veteran reported, “/IJt’s good to have that, like that family, again, outside of, ya know,
my blood family. Just ‘cause, um, it’s relative lifestyles and situations we 've been through”

(Participant 5).
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Nearly every veteran discussed the subtheme of camaraderie. One participant focused on
this theme throughout the interview with the most clear statement being, “Racing4Vets to me
means camaraderie... Quick, easy, and simple” (Participant 4). Another participant noted,
“[1]t’s all about camaraderie and I feel that, um, Racing4Vets has increased the camaraderie of
the [racing] club from what I've seen and-and heard from prior” (Participant 6). A few of the
other veterans expressed their experience with the camaraderie. One stated, “I like the
camaraderie you get with, uh, hanging out with the, uh, veterans, ya know, it’s guys from
different branches, you can kinda rip each other a little bit” (Participant 1). Another explained,
“I really like gettin’ my hands dirty, um, wrenchin’, jokin’ around with the guys and gals”
(Participant 7).

Overall, these factors give Racing4Vets a positive, encouraging environment that fosters growth
as explained by two of the participants. One expressed:

[W]e wanna provide an environment of, of, uh, racing that’s something different than, ya

know, going to a hospital and talking to people all the time, ‘cause ya kinda know driving

to a hospital that... Ya know, ya gotta open yourself up now to talk and listen to other
people all the time and, um, when you 're racing, you're-you re talking and listening to
kinda the same thing, but you're in a racing environment and it’s, it’s kinda fun, ya know.

(Participant 2)

The other participant expressed how this environment has been a reality through the following
quote:

[Racing4Vets] got me outta my element, and recently, | mean, I-, sadly to say, like, my

element was more like reclused, but, uh, luckily enough, like, I've at least felt comfortable

enough in this environment to come back. Um, | know at least, in this situation, with me,
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1 see doctors at least 2, 3 times a week, um, at least it’s something that, um, a positive

aspect on my mental health that, um, I don’t have to fill out any paperwork. (Participant

5)

Another of the four main themes is life change; this theme includes increased mental
health, meaningful activity, community, career, helping others, and personal growth. Several of
the participants discussed how Racing4Vets has increased their mental health. One of the most
powerful quotes to express this subtheme was:

| try to make jokes of everything, ‘cause laughter’s the best medicine. Ya know, um,

before, I wasn’t; I would just be quiet, ya know, and I mea--1 was in a dark spot in my

head. They 've pulled me out of that darkness and brought me to the light; they really
have. Um, | mean, I-1 can honestly say that Aaron Banfield, ya know, the-Full Throttle,
and, ya know... all the guys, they 've, pretty much saved my life. Honestly, I-1, | mean, if |
was gonna really put it into terms like that, yeah, they-they 've saved my life; this whole
program has... They keep me happy. Ya know, happiness was something that was very
hard to find for a long time and, uh, for the first time in a long time, as of recent, since

I’ve been with these guys, it-it’s back...it gets me outta my head. It-it makes me feel good

because I know those guys are gonna be there; I can’t say enough about how great this

organization really is, um, and how blessed | am to even have it. (Participant 3)
Another participant mentioned a similar idea when expressing that Racing4Vets helps with
“gettin’ your head outside of what, um, kinda clear your head of what else is going on in your
life. Um, give you an opportunity to kinda re/ax” (Participant 7). Another veteran expressed:

| know for me personally, it was really hard for me to feel--anything, really... other than

anger or irritability or shame or guilt for a long period of time and, um, it at least gave



EXPLORING THE IMPACT OF RACING4VETS 50

me a brighter outlook. It gave me more, uh, optimistic outlook on things, just from
helping others, really being around others when they experience--and you can just see,
like--carefree. Sometimes, it’s all someone needs. (Participant 5)
Other participants noted a similar idea that helping others influenced their mental health. This is
demonstrated through the following:
1'd say definitely has helped with... mental health as far as, again, having the positive
experience um, again, my, my biggest thing is making other people happy is makes, what
makes me happy, um, to a fault sometimes, but, uh, that’s definitely a-a different, uh,
avenue to for me to help others. (Participant 7)
One participant expressed how others have seen the change in mental health through the
statement, “my wife and my family, my kids, ya know, they-they 've allowed me to do this because
they know that it’s made a difference in my life, it’s made me a happier person, it’s made me
happier about myself and, and what I do” (Participant 2).
One subtheme was that Racing4Vets provided participants with a meaningful activity.
One veteran noted that the program provides a “good opportunity to get outta the, get outta the
day-to-day tasks or routines and do somethin’ that’s a lot of fun” (Participant 7). Another
participant added, “it gives me somethin’ to look forward to, ya know” (Participant 4). Others
expressed how vast the meaning of this program has been for them. One veteran stated:
| would just go home and sit and isolate, and ya know, let my thoughts spin into a spider
web, [ don’t do that anymore, ya know...it keeps me busy, keeps me focused, and it keeps
me from doing other bad [stuff], so.., so, that’s a... It does everything for me. It keeps me
focused... I wish it was every weekend, I wish it was every day, I don’t want to leave this

place, ya know. It’s like, ya know, when you leave here, ya know, you go back to life on
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life’s terms, which is fine, ya know, you-you gotta live that anyway, no-no matter what,
but, uh, it’s always fun when you have some competition. (Participant 3)
Another participant expressed:
[1]t’s pulled all of these things in my life that have been kinda loose strands and kinda
made it a rope. Ya know, it’s actually starting to pull things together and um... it gives
me purpose. Not that we don 't have purpose before, we have our families and our kids t0
raise and ya know, we have our jobs...ya know, but, and then we have this definition
called hobbies, ya know, well, Racing4Vets is, to me, more than a hobby. (Participant 2)
One other veteran shared a similar experience as demonstrated by the following:
I’'m an artist, I'm an, an adrenaline junkie, and I'm, uh, I'm a leader, I'm and inventor,
and it-it-it covers such a broad spectrum of what | need and want and crave, and, so, it
satisfies me on that. It-it keeps me busy...there is always a challenge here. Whether it be
mechanically or emotionally, it’s, um, it-it, it’s keep, keeps you busy...If I left
[Racing4Vets] there would be a hole in my life. (Participant 6)
Many of the participants also noted how Racing4Vets has impacted them in relation to
community. Some expressed how the program increased their connection with the military as
reported above, which increased their involvement in the veteran community, however, others
expressed their inclusion into the racing community. One participant explained:
I've met a whole bunch of people who share the same thing with karting ya know, it kinda
goes way beyond karting, it goes toward the racing community and, uh, the village...when
you hear about professional drivers talking about how the racing community is great, ya
don’t know it until you experience it. You can hear it and it ve just like another show,

another advertisement or whatever, but until you 're actually there...it’s that type of
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guineuine fun that everybody kinda seeks to get together, um, and ya know, Racing4Vets
is, has been proud to be a part of that group, ya know...it’s not only a community, it’s
kinda a way of life. (Participant 2)
Another veteran described the racing community as follows:
[T]he racing community... the OVKA [Ohio Valley Karting Association] community, it’s
a small club and you see a lot of cut throat action and animosity and like everybody just
is, this is my stuff or whatever, but then at the same time, it’s, um, there’s a lot of good
people that are just, will help you, no matter what. Ya know, i-if ya gotta give a guy a
part to help him get along or give him some advice or whatever, at the-at your own
expense, so be it. (Participant 6)
In addition to the racing community and veteran community that they gain from Racing4Vets,
some participants noted their increased involvement with the broader community. One veteran
expressed:
[T]his team would not run without the community, it wouldn’t run without people who,
who give to support us and it does, it wouldn 't run without people who donate. Um, and
for us to do that, we have to reach out...fortunately I've been, ya know, blessed to, uh,
meet a lot of different people through our sponsors, um, and the negotiation is-is a
partnership, it’s a trust. (Participant 2)
Through the connections made within the program, some of the participants have changed
careers. One veteran noted:
I'm part of Aaron’s network of people...and it-it-it’s been lots of good things. Um, I had
a career change and, um, I landed, uh, I-1 sold my business and went to work for...a

friend of Aaron Banfield’s and, um, the production manager there. And, instead of my
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skills being used for seven or eight people, which, uh, worked with me, | now get to work
with about 50 people and my, my skills are spread out amongst them. (Participant 6)
One other participant expresses a similar situation due to his involvement in the program. This
participant stated:
I’'m moving on to something else, a whole new career, so it’s--and that wouldn’t have
happened unless | was connected with this team because a lot of the friends, people who
see me from outside the box, are looking at me, and they, they know me well...They know
if you're truly happy... a lot of them had said, man you need to move on, do something
different ‘cause you're this and you're that... that was part of my decision, is, hey, it’s
time to move on. (Participant 2)
Every participant mentioned how Racing4Vets has impacted their life through helping others.
This aspect of the program is one of the most important according to one participant as expressed
in the following quote:
Racing4Vets, on a personal level, has meant the most to me because of my best friend...
He has, uh, struggled with s-some issues through life, depression, this and that, and, after
me being in Racing4Vets for awhile, I invited him into the group. And, it’s been really
good for him...[T]hat means a lot; to be able to help people, I-1, ya know, the most
important thing in life is helping people. It-it’s not, it’s not how much money you make
or how fast of lap time your turn, it’s, it’s what happens off the track; it’s th-the nights we
get to spend, on the overnights up there or the days, the waking up at five o’clock in the
morning and picking, um, a veteran up, an-an-and, ya know, the hour and a half long trip
out to the track, ya know, you discuss some racing, you discuss some personal life an-

and, it’s, i-it’s... Racing4Vets is just a coagulant for that activity...So, it’s a two way
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Street. Me helping people is also helping me because it’s what I need and like to do. It’s

Jjust, what'’s natural...meeting the guys on the team and meeting the people that come

through here once a month, being able to help them, is, uh--this is my church. Uh,

Racing4Vets is my church. Uh, I-1 like being part of this congregation. (Participant 6)
Many of the other veterans share a similar experience. Another participant expressed:

I know we ve got guys, uh, and girls that have been on this team that it’s made a

difference in their lives. It’s allowed us to, connect, um more, I get calls in the middle of

o«

the night sometimes, “Hey, ya know, I'm having a hard time.” “What’s going on?” I'm
in my truck and I'm out headed to their house. It’s “Hey, what’s going on?” Talk to
them. Just to, just allows me to kind of give back, ya know...there’s that guy or that girl
that needs it, and so | know that, ya know, all this stuff pays off as | see the smiles on the
face or the happiness and the people that show up, my friends that, ya know, maybe a
couple drivers that show up that haven't been there for awhile and pop up out of nowhere
and it’s like “Hey what’s up?” Ya know, you know that they haven’t forgot. Ya know,
you know that you made a difference... in their life. (Participant 2)

Some of the other participants discussed the indoor events and how they feel those events affect

the other veterans and in turn increase their well-being. One participant reported:

[T]he greatest feeling is usually leaving here on a Saturday after one of our indoor
events and just seeing, ya know, one of the folks that may be struggling with something
that’s coming up from a different p-, one of the programs from the VA, just seeing them

with a big smile on their face and feeling like you actually made an impact on

somebody'’s life in a positive way. (Participant 7)
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Another veteran expressed:
[1]t’s fun to see guys that haven’t had that exposure out there ya know kinda get out, have
some fun. Uh you know, some of them are going through some issues here and there and
uh, it’s a chance for them to have some fun, hang out with some more veterans, and uh
try to give 'em some pointers on how to go faster on the track...if you can help support
some other guys get, you know, every now and then, you know, some vets do have some
issues, you know, adapting back to, you know, civilian life and you know if I, if | can lend
a hand there to kind of help a guy get, you know, uh better situated to the civilian life you
know, I-1 like being there for that. (Participant 1)

Similar to the previous quote, another participant emphasized this overall mission when getting

veterans involved with Racing4Vets in the statement:
[Olne of our main focuses is to try and get the veteran off the couch; try to get ‘em so
that they 're not sticking, ya know, ways, they 're not finding ways to end their lives, it’s
Just, we re losing 22 a day. And, if we can get that down to 21 a day, if we can get that
down to zero a day, would be a blessing. (Participant 3)

Some of the veterans involved with the program expressed other ways that the program has

promoted personal growth. One participant explained
Racing4Vets has not only pulled me off the couch, and got me out, ya know, to be active
again, it’s kind of re-engaged me into a leadership traits, and , that I've, wasn 't really
able to fully get to while I was active duty...[l]t’s allowed me, uh, to not only get
reattached to leadership ability, physically, it’s got me, uh, to where I'm more physically
active, ya know, uh, losing weight is faster race times, so I've dropped about 251bs right

now and I've got another probably 20 to go. (Participant 2).
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Another veteran suggested that Racing4Vets has increased his awareness. This veteran stated:
[Y]ou do get to interact with a lot of guys who have a varied uh military past and you
knida, ya know for me not ever being in a combat situation, you get a little better
understanding of uh, ya know what they re going through... I get the realization that
there are a lot of guys out there dealing with uh, pretty deep issues that that you know we
can reach out and help them uh you know just provide some ya know normal fun
activities for these guys to take part in. (Participant 1)

Similar to the previous subtheme, one of the major themes of the interviews was the
overall learning of Racing4Vets participants. Two of the participants mentioned that there are
too many things in too many aspects or the program to accurately capture or list. Through other
participant responses, three subthemes emerged including racing/mechanical, social, and
personal learning. One veteran expressed, “What have I learned? Ya know... there’s just, ya
know, th-the experience with working on go karts, ya know I didn’t know much about go karts”
(Participant 1). Another participant explained that “there’s always something to learn and
there’s always, um, challenges that you 're gonna have to figure out how to overcome...there’s
always something you 've got to figure out how to improve upon or, uh, a-a problem ya gotta
tackle” (Participant 7). One participant discussed the learning in detail in the following
statement:

Mechanical learning that I've learned, is phenomenal. With-with karting, it’s, when [

first started, someone said, “You have to move that seat up a quarter of an inch, that’s all

you probably need.” And I'm like, whatever, a quarter of an inch? Like that’s gonna
make a big difference? I'm 270lbs, whatever, but it’s amazing, it, you shut up, be

humble, and listen and you realize that that quarter inch does make a difference. Ya



EXPLORING THE IMPACT OF RACING4VETS 57

know, add a seat strut here, adjust that camber this way, toe in this way, add a little more
fuel for weight, move your weights around, uh, air the tire pressure up just right, move
the axle in or out, I mean, people, I had no idea all this stuff was involved with karting.
(Participant 2)
Some participants also discussed the social learning they experience through involvement with
Racing4Vets. Mostly they commented on increases social skills, comfort with public speaking,
and trust. One participant noted, “I definitely wasn’t a people person, like I don’t like large
crowds, | think bad things can happen in large crowds, um, they could tell me now, get up on a
stage and do a speech and I’ll do the speech...1've learned some people skills” (Participant 3).
Another veteran expressed improvement in social skills through the following statement:
the thing that I don 't like to do that th-the team has kinda, being part of the team has
kinda forced me to do is to figure out how to ask people for-for stuff. So, |- really don’t
like doing that; I'd rather just do it myself, or, um, pay for it myself as opposed to trying
to go out and try to raise money. Despise doing it, and I’ve gotten maybe ever-so-slightly
better at doing it, um, um, serving as the, ya know, volunteer, uh, treasurer for the
chapter. Um, so, tryin’ to go out and find resources that-beyond my own means.
(Participant 7)
A few of the other veterans mentioned how Racing4Vets has increased their trust in others. One
veteran stated, “I've learned, um, to a certain extent, to trust others, again. Um, it’s really--it’s
hard for me to really, um, be comfortable around people in general. Um... It’s helped me get out
more, be more sociable” (Participant 5). Similarly, another veteran said, “I was pretty much an
introvert, really didn’t, really, I don’t trust a lot of people. I think that’s really one of the big

things it’s done, is that it’s opened me up again to trust people” (Participant 2).
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Another type of learning that participants reported was personal including increased
awareness and personality traits. One participant expressed, “What I learned is, ya know, is-I1s,
uh, is-is increased awareness and problem solving, uh, taking ownership of uh, of uh, issues that
pop up and finding solutions right away” (Participant 2). Another stated, “/'ve learned that I'm
more compassionate than I thought | was” (Participant 6). One other participant expressed
personal learning through the following:

[ learned that, there’s light in every dark situation; you just, have to want it, you have to

look for it, and, um, ya know, I-I, I worry about the 22 a day. Ya know, how dark is it, ya

know, I've been there. ['ve been there. And, um, it was a failed attempt, ya know, but,

um, .... That was a dark day. Um, it’s there if you want it; it really is. (Participant 3)

Program involvement was the final major theme from the which captured how
participants got involved, the cost, time commitment, teamwork, growth, and raceday. Most
veterans got involved in the Racing4Vets outdoor program through word of mouth via Full
Throttle or a friend or through the VA domiciliary that attends the indoor events. One veteran,
who was introduced to Racing4Vets through Full Throttle, explained:

| came across [Full Throttle] and started racing here at lunch time... met Aaron

Banfield, and, um, became good friends with him and, uh, he invited me out to Camden

for, um, a free da-, free day of racing... during that day, he had found out I was a veteran

and he’s like, I've got a spot for you here. And he introduced me to the vets and, um, they

had a, a three-kart team and... I-it just went off from there. We, uh, we showed up 2

weeks later for the next race and... | won and it was my, uh, my first race, I, I won the

race, um. So it got me kinda hook, line, and sinker. I don’t know if they paid everyone off
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to rope me in, but, uh, anyway, it was a good day and it was the start of all this.
(Participant 6)
Another veteran, who came to Racing4Vets through the VA domiciliary, stated:
[T]hat’s how | got to find Racing4Vets...they [VA domiciliary] had a thing, sign up, hey
we re gonna go racing go karts on a Saturday morning and I said, Oh! What? Racing?
So I came here to, uh, Full Throttle, and, uh, I raced a couple races and they re like,
“Who are you? And we want you on our team.”” And I said, “Hey, I'll be glad to come,
what ’'re we doin’?”" So, I've been here ever since. (Participant 3)
One aspect of the program that the participants frequently discussed was that the program is free
to veterans and seems too good to be true. One veteran explains this benefit of the program in
the following statement:
[T]he great thing is it’s of no financial burden, which, anybody who pays their own way
in racing knows that that can be substantial. Um, there’s always a new tool or toy or
somethin’ that everybody’s gotta have. But, the great thing with this program is that the,
through the fundraising and sponsorships, we re able to provide that at no cost to the
veterans, so ya know, it’s not added stress from that aspect, which can be a very stressful
part of one’s life, um, finances. So I think that’s a-a huge benefit to veterans. (Participant
7)
Another veteran reported that a friend had called him and said he could race for free and his
response was, “For free? Are you serious? Like, no! That, that can’t--"cause I know, ‘cause
racing can be expensive” (Participant 2). One other participant commented, “[I]f it sounds too
good to be true, it usually is, well not in this case. This is, this is the truest it can be. So um, I'm

grateful; I really am” (Participant 3).
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Although there is not financial cost for the veterans, many discussed the time

commitment within their interviews. One participant explained:
[1]t just you know gobbles up a little bit of time because you, you do have to make
somewhat of a commitment to it if you decide that you are going to, you know, participate
in the outdoor program, it’s not close to where 1 live, um. You know, you have to be able
to get yourself out there, and, uh, put in the time turning wrenches on some of these go
karts...one thing about the outdoor program, is that it’s uh, there’s no bumpers on this
stuff, you crash it, you bend it up, you have to fix it an-and, its uh, you can log in a lot of
time turning wrenches on these karts. (Participant 1)

The time commitment is vast, even in the winter when there are not any outdoor races taking

place and can take a toll of one’s family life. One veteran described this as follows:
[1]t’s been a double-sided coin as far as my family life goes. I’'ve got two children, and
being as involved as | am and trying to make Racing4Vets as successful as it is, it also
does take a toll on the personal life. Um, my wife was like, yay, it’s off season. But I
think I've spent more time working on this stuff, working with this stuff and working with
the people than during the season. At least during the seasons, it’s wake up on Saturday
morning at 5am and gettin’ back at 10 o'clock at night and it’s just one day. And in the
off-season, it’s a lot of preparation, so, it-it’s kinda flip flopped as far as the term off-
season goes. So, tryin’ to balance what, um, my family life needs has been...somewhat of
a challenge. But, ya-my-uh, at the same token, my-my wife, my family has complained
about it a little bit, but then, also, they do see a-a change in my emotion and nature and
stature in which I conduct myself, so it-it’s double sided; it’s, there’s good and bad.

(Participant 6)
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However, another participant expresses how the hard work and time lead to a sense of
accomplishment. This participant stated:

[T]hat’s our number 22, uh, racing for 22 a day--I'm proud of that--because that, that’s

more than just a race team, to me. That’s hours and hours, weeks, and months of work.

Ya know, driving late at night, helping somebody out, or, ya know, getting parts or, ya

know, talking on the phone about what are we gonna do next, and what can we do to be

better, what can we do to be faster?... [P]ainting a car is, ya know, 90% body work, 10%

painting it. Um, the body work that goes on behind the scenes Monday-Friday, months

before raceday even starts, um, ya know, all that work you put into, for every single

race... during the weekend, it all pays off. (Participant 2)

Some participants, who do not have service-connected conditions, discussed how the
mission of Racing4Vets requires a team of veteran to help those who need the most help. One
participant stated:

1 told them flat out, I said, “well I'm not combat-related” and they said, “well that’s

okay, you're a vet and you signed your name on the check, you signed the blank check for

your life on the line and, uh, to serve your country and that’s, uh, that’s also what we re
about...it’s, it’s a full encompassing veteran group. That’s our focus is PTSD and

combat injuries, but it takes a village to help.” (Participant 2).

This participant, as well as others, noted how Racing4Vets is a team effort as far as utilization of
skills. One comment was, “/I/n order to function, these things need to be in place, ya know, uh
the public speaking, the-the marketing, the parts acquisition, um, ya kn-, the-the logistics, the-the

sustaining of processes that are in place” (Participant 2). Another veteran expressed:
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[1]t’s got a lot of different aspects, you can-there’s some people in our group that a-are
good at, uh, ya know, they like t-the fundraising aspect of it and uh going to the
Sfundraisers and..an, they don’t necessarily like to race but they still like other aspects of
the program, so eh-eh-as a group... I-it gives a lot of people different opportunities to use
their strengths and, uh, ya know contribute to the group so, ya know, if you-you think you
have something out there that, ya know-if you re thinking about getting into the program
and maybe you 're not the fastest go kart racer out there in the world, ya know, we don’t
really care, um, ya know, you might be uh, uh, super social guy and we’re out at a
fundraiser, you-uh-you excel there, so it’s just kinda a group effort. (Participant 1)
Most veterans involved in the interviews discussed how much the program has grown.

One veteran said, “we were able to take a team that, um, was kind of struggling, and through

good networking and the integration of, uh, different veterans out of different aspects of life and

different problems, we have built a-a strong team ” (Participant 6). Another veteran commented:
[W]e’ve got some key people who genuinely want to see it succeed and, um, provide what
it promised to provide and I beli-, | absolutely believe, we are taking the steps it takes to
get, uh, get a solid foundation with this racing team, here in Cincinnati.... And | think,
um, it-it’s-it’s gonna be always evolving, ya know, um, so as long as we 're improving,
then I'm happy. If it’s small steps, it’s still a step; it doesn’t have to be big steps. You
gotta make small steps consistent to win a race. (Participant 2)

Similarly, another participant voiced, “/A/s long as we 're makin’...a difference on one person at

a time, it’s really what it’s all about, but, uh, we’d love to see the program... continue to grow,

‘n, we just gotta figure out how to, how to get the right, the right people in and get ‘em, get ‘em

hooked” (Participant 7). One other veteran noted, “Being a part, and seeing it grow from what it
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was originally, when [ first started, like 2 years ago, to what it is now, um regardless we 've only
gotten, um, team-wise, we 've only gotten so much larger, I feel like, um, our reach is a lot
Sfurther” (Participant 5).

Another large aspect of the program discussed by the veterans was raceday and the
feeling of racing. Participants discussed aspects of raceday both on and off the track. One
veteran expressed:

I guess the thing that makes me the happiest is ya know, when race day comes,

everybody'’s there, they 're happy, um... and especially, uh, not only them, but the-the

participants of the racing community see us there; that makes me happy. Uh, the gold
star families, that show up. We have, uh, honor and remember, we re very blessed and-
and happy that honor and remember has allowed us to be, um, ya know, able to
recognize, the-uh, the gold star families, uh, those that lost their, their sons or daughters
in combat. Uh, ya-we, we recognized them for every race. We, we recognize the families,
um, we have a whole day for them racing at the track, we have-we put a picture of their
son or daughter on the kart with us, they re racing with us...all the way to the finish... Ya
know, and to see them come out, and be happy, knowing what they 've lost. (Participant

2)

Another of the veterans suggested a similar idea with the off-track aspect of raceday. This
veteran stated:

Number one, you would think, ya think number one would be the seat time, and it’s a

close second, but, honest to God, gettin’ to the track, watching the sun come up, opening

that door and saying this is raceday. Y-you smell the fuel, and the rubber and the grease

and you 're just like, you re unloading all that stuff. The best part i-i-, yeah, gettin’ to the
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track an-and startin’, startin’ that engine; just the engine of the day, the engine of the
team--that’s the best part. (Participant 6)
Other participants mentioned the psychological aspect of racing. When asked what driving the
felt like, the participant stated, “Free. Mmm--it’s hard to get that. Just free from thoughts, um,
cares, worries” (Participant 5). Another veteran expressed, “You re allowed to come out here
and just let your soul out onto the track. You're allowed to, uh, put everything that you got, ya-
va know” (Participant 3). Yet another participant reported:
It’s awesome, ‘cause, you forget about everything, I mean, you are in tune with the track,
the drivers around you, and for that 8 minutes, 12 minutes of, of 65 miles per hour going
around the track and making a turn without breaking...you get your body and mind in
one, you just totally forget about everything... The smells of the fuel and the-the sound of
the tires and the, the engines, um, all around you--you can hear if someone’s coming up
or you can, or the feeling of passing someone, fighting for that spot...it’s cool, ya know, I
mean it’s... I like it. (Participant 2)
One other participant commented on a similar aspect of racing the kart in the following
statement:
[1]t’s so cliché to say, you're in control of what’s out of control, but it’s kinda true, and,
yva know. Being able to go out on the track and just stick your, you know, we 're basically
running, ya know, almost open wheels and, to be driving that close on the edge with other
people, ya know, it-there’s a certain amount of trust, I guess, that you have to have--
there’s a love-hate relationship with your opponents, ya know, do | stick it in there and

go for the spot or do | leave it alone and just have a good day and get to the end of the
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race, uh, it, it-it’s adrenaline...it-it ’s--racing’s awesome. I don’t know how else to say
that. (Participant 6)

One veteran discussed a slightly different emotion related to karting. This veteran explained:
It’s a little bit scary. Um indoors, uh it’s not scary, ya know, you have bumpers on the go
Karts, its uh, ya know I've got a lot of seat time in those so... I really don't have any, uh,
butterflies or anything like that but when you get out on the, um, the outdoor track,
especially when you 're first starting out, it's a little bit faster, you're racing against a lot
of people that have a lot of laps out there, and uh you re not gonna be at the top of the,
uh you know, you 're not gonna be the cream of the crop initially out there. So..that's
always a bit nervous. (Participant 1)

Finally, two of the participants commented on the psychical aspects of raceday and driving the

kart. The first stated, “Iz-it’s very demanding, it-it’s a demanding sport and it’s not just for the

12, 15 minutes you re out on the track, it’s um, it’s-it’s all the leg work in between, t00. So, it,

uh, it-it’s a lot of physical activity in a-, during a race day” (Participant 6). The other veteran

expressed the physicality of the racing in more detail. This veteran explained:
1 tell you what, you're, you are fighting that, that kart with, ya know, three plus G’s on a
turn. Uh, and, ya know, you re crouched down there real tight and it’s all forearms and-
and legs and-and, uh, ya know, doing all that stuff, man, can, can, for 8, 12 minutes solid,
non-stop, no one, ya know, like if you 're working out and you get tired, hey but the
barbell down, or ya just slow down on the treadmill; No--there’s a green flag, and you 're
gonna go all the way until it turns checkered; you have no choice and you 're fightin’ it.

We have some laps, or some races, that are like, ya know, 25 laps and, ya know, that,
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that’s a 15 plus minute race, or whatever, going full till, uh, it gets you in shape, you
burn a lot of calories. (Participant 2)
Cincinnati Indoor Program

Participants. The demographics of the Cincinnati indoor program is ever-changing due
to the flow of the patients at the VA domiciliary. The month of March, when data was collected,
was held at the Florence, KY location of Full Throttle Indoor Karting. There were 12
participants total and 7 participants completed the survey. Based on personal observation, this
was a small turn out with a lack of female participants compared to other months. The VA was
also the only organization to participate this month. All participants were male with a variety of
military experience. There was a larger number of participants who served in the United States
Army than the other branches. Participants had 4-22 years of service with an average of
approximately 10 years. Participants are 1-42 years post service, with an average of 19 years.
The primary diagnoses were PTSD, depression, and substance abuse with other diagnoses
including anxiety and TBI. The majority of the participants are from coastal states with only two
local participants from Ohio or Kentucky.

Physical activity enjoyment scale. The average score for the veterans at the Cincinnati
indoor event in March on the PACES was a 6.35 on a seven-point scale, with a higher score
indicating greater enjoyment. All participants scored the items “I feel interested,” “It’s a lot of
fun,” and “It makes me happy” as a 7.00. The lowest average score was for the item “It’s very
pleasant” with a score of 5.28.

Qualitative questions. Five themes emerged from the short answer questions on the
survey including Mental Health, Meaningful Activity, Social Interaction, Physical Activity, and

Thankful. In relation to mental health participants used words and phrases such as “super



EXPLORING THE IMPACT OF RACING4VETS 67

pumped,” “lots of fun,” “adrenaline,” “relieving,” “much needed experience,” “feel good,”
and “happy” (Participant 1, 3, 5, & 6). One participant expressed that the indoor event was a
meaningful activity because it got him “out of the house” (Participant 7). Several participants
mentioned the social aspect through words and phrases such as “being around new veterans,”
“team,” “bonding,” “got us close,” and “easy socializing” (Participant 1, 3, 5, 6, & 7). The
participants responded to the physicality of racing by stating that it was a “workout” or that it
“hurt” (Participant 3, 5, & 6). Finally, two participants reported that they were thankful for the
opportunity (Participant 1 & 7).
Tampa Chapter

Participants. Eleven participants completed the Tampa survey. Participants were males
between the ages of 25 and 69 years old with an average of 37 years old. Half of participants
have full time employment outside of Racing4Vets, with 30% of participant unemployed. Of the
participants, 70% are married and 60% do not have children. The participants have various
military experiences. The majority of participants have served in the United States Army or the
United States Air Force; other participants served in the United States Marine Corps, the United
States Navy, and the United States Army Reserve. Approximately 70% of the participants
served 6 years or more as active duty, with other participants serving for 3-4 years. Of those who
the completed part time service in the Reserves or National Guard, most served 1-3 years. The
majority of participants were deployed for 1 year with 1-2 deployments. From the date of data
collection, participants average 12 years post service. Of those who reported service-related
disorders, the most common were depression and physical impairments. Other conditions noted
PTSD, TBI, anxiety, and substance use disorder. Four participants reported their VA disability

rating for an average of 80%. Participants spend an average of approximately 9 hours per month
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with the program. The majority of participants have 2-3 years of involvement with the
Racing4Vets program, with a few participants having over 3 years of involvement.

Military to civilian questionnaire. The average combined score on the M2C-Q for the
veterans in the Tampa program was 1.42 on a zero to four scale. According to the M2C-Q scale,
this score indicates that the veterans in this group had between “a little” and “some” difficulty
overall with their transition to civilian life. On average, the veterans in this group scored the
highest, indicating more difficulty, on “Keeping up friendships with people who have no military
experience” (2.0) and “Confiding or sharing personal thoughts and feelings” (2.0); both indicate
participants reported having “some” (2.0) difficulty.

Posttraumatic growth inventory. The veterans in the Tampa program averaged a score
of 2.67 on a scale of zero to five. This score indicates that the veterans self-reported small to
moderate growth overall. According to the PTGI scale, this group of veterans reported “small”
(2.0) to “moderate” (3.0) growth in four of the five categories including “Appreciation of Life”
(2.96), “Relating to Others” (2.79), “New Possibilities” (2.78), and “Personal Strength” (2.60).

Perceived Competence Scales. The veterans scored the highest, indicating the most
competence, on the Healing, Career, and Racing scales with an average score of 5.63 on a scale
of zero to seven. This result indicated that participants “slightly” (5.00) to “moderately” (6.00)
agreed with having the competence to maintain positive well-being, work in a motorsports-
related field, and compete in amateur motorsports. The average self-reported competence of the
veterans on the Health (5.60) and Community (5.32) scales indicated that participants “slightly”
(5.00) to “moderately” agree with having competence in maintaining a healthy lifestyle and

connecting with others.
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Qualitative survey questions. Six themes emerged from the short answer questions on
the Tampa survey including Difficulty with Reintegration, Supportive Team, Interaction and
Helping Veterans, Meaningful Activity, Community, and Program Growth. Two participants
mentioned specific difficulties related to reintegration. One stated, “/ had issues finding a route
as bad as it sounds. I had a ‘what now’ kinda feeling.” The other participant expressed
difficulty related to employment. This participant reported, “No civilian jobs back
home...aligned with the job I had in the military.”

Several comments were made in relation to a team and teamwork. Some participants
described that there are various roles that make up the team including mechanics/maintenance
workers, drivers, teachers, mentors, and marketing personnel. One participant indicated that as a
team, “there is something for everyone to do.” Other participants expressed the importance of
“being a part of a team” and “feeling...able to contribute to a cause with [one’s] skills.”
Another participant stated that “being a part of a caring team and an important mission makes it
feel like the same military family [he/she was] used to.”

Another theme is the interacting with and helping other veterans. Some participants
mentioned this theme through phrases such as “getting to work with vets side by side,”

2«

“creat[ing] new friends that care and mentor,” “being able to come together with people that

have been where you were and are able to confide in each other,” and being in a “safe

environment with other veterans that understand [the] transition and can help them through it.”
Some of the participants indicated that Racing4Vets provides a fun, meaningful activity.

One participant explained, “This is a great hobby to get into it helps you find purpose for

something and to be the best at something other than what you think you could.”
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Another common theme was the connection to the community. One participant stated,
“Racing4Vets is a positive place...where you can better integrate with local community.”
Another participant reported that the program has “great connections in the local community and
motorsports industry.”

Growth of the program was also a common theme in the surveys. One participant stated,
“We[ ‘ve] come so far thanks to the community.” Another participant expressed a desire for
continued growth through the statement, “7 hope more sponsors get on board so Racing4Vets
can become a national brand and help more veterans in more states.” In agreement with the
previous quote, another participant expressed, “I’d love to see the team get bigger in all
aspects.”

Discussion

The purpose of this DCE project was to complete a program evaluation based on the
goals of the organization as well as to explore and evaluate the benefits of the Racing4Vets
programs on the well-being, quality of life, PTG, and occupational performance of the
participants. The main mission of the Racing4Vets organization is to get veterans involved in
motorsports careers and amateur racing through the three pillars of community, healing, and
career. Through these pillars, Racing4Vets strives to make a difference in the lives of veterans
by providing opportunities to connect with veteran and civilian communities, facilitating
increased mental and physical health through racing, and increasing skill sets and connections for
potential career opportunities. According to the results of the perceived competence scales, the
Cincinnati outdoor program participants slightly to moderately agree that they have overall
competence in the core goals of the Racing4Vets program. Participants reported the highest

competence in the development of mechanical skills to work on the go karts, closely followed by
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their confidence in connecting with others. This indicates that these are the strongest factors that
have been promoted through the Cincinnati program. The lowest competence was in healthy,
specifically relating to maintaining a healthy lifestyle; many participants also denied a change in
this aspect of their lives during the interviews. This suggests that the Cincinnati program may
need to improve upon this area of the program if it remains a goal of the program.

According to the results of the perceived competence scales, the Tampa program
participants also slightly to moderately agree that they have overall competence in the core goals
of the Racing4Vets program. Participants reported nearly equal competence in healing, career,
racing, and health, with community not very much lower, suggesting that the Tampa chapter has
a good distribution of these five key aspects. However the participants reported only slight
confidence in their abilities across all competency areas. This suggests that the Tampa program
may need to improve upon the depth of each of the areas.

Participants of Racing4Vets reported posttraumatic growth and increased opportunities,
mental health, social interaction, and participation in meaningful activity that may facilitate well-
being, quality of life, and occupational performance. Overall, the veterans involved with
Racing4Vets reported small to moderate post traumatic growth, with the most growth in
appreciation of life. Racing4Vets may have contributed to this growth. Overall, the veterans had
little to some difficulty with their transition to civilian life according to the results of the M2C-Q,
with some of the most difficult aspects being sharing thoughts and emotions, making good use of
free time, and maintaining friendships with individuals without military experience. Through the
Racing4Vets program, these individuals were exposed to a supportive environment, given
opportunities to participate in meaningful activities, and connected to the community that may

have eased these difficulties. Participants often commented on the connection they had with
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other team members and their willingness to discuss openly and that Racing4Vets gave them
something to look forward to. The connection to the racing community allowed the veterans to
create friendships outside of their comrades. These benefits along with the happiness the
participants reported as a result of Racing4Vets may have facilitated the growth in appreciation
of life.

Racing4Vets may enhance occupational performance of participants. Within the
Canadian Model of Occupational Performance, a disruption of the person, environment, or
occupation can cause occupational dysfunction. According to the concept of PTG, an individual
who goes through a traumatic event, as one may experience during military service, has a
disruption of their core beliefs (Tedeschi & Calhoun, 2004). This disruption is likely to affect
the human spirit, the essence of one’s identity or an individual's motivation, well-being, and life
meaning and satisfaction. This is the core concept at the center of the CMOP. Upon return to
civilian life, veterans likely experience a change in all other areas of the CMOP as well.
Veterans are likely to have changes in physical or mental health, the tasks required in daily life,
and the environment. The veterans involved in Racing4Vets rated the concept of appreciation of
life as the area of most growth; this could also be described as the human spirit within the
Canadian Model of Occupational Performance. Racing4Vets also provides support in other
areas of the CMOP including improved mental health, participation in leisure, and a safe,
unconditional environment. After having the drastic change from military life to civilian life,
participation in Racing4Vets that restores some of the key aspects of the person, environment,
and occupation may improve the overall occupational performance and therefore, reintegration

of veterans.
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Plan for Sustainability

After completion of the project, continued quality improvement will be facilitated
through access to documents, a promotional video, and member development. One of the key
concepts behind Racing4Vets is to be completely self-sustained by the veterans; with this in
mind, sustainability of this project will be accomplished by arming the veterans with resources to
increase the effectiveness of the team members’ abilities to advocate for and grow the
Racing4Vets program. The regional directors and veteran leaders of the Racing4Vets were
presented with the results of this project as well as all of the documents and resources created
during the process. Previously, leadership of the team was not collecting or clearly measuring
program outcomes. Findings from this program evaluation may also be used to improve the
Racing4Vets program in the areas identified as less successful in achieving program goals. The
implementation of the evidence-based program evaluation allowed the leaders to understand the
importance of measuring the outcomes and benefits of their program. Once the desired changes
have been incorporated into the program, the leadership team has access to the instruments
utilized in the evaluation for use in the future. Findings from this project will also serve to
provide Racing4Vets with the information needed to update their mission and goals to better
reflect organizational efforts.

The relevant literature collected to form the program evaluation along with the outcomes
of the program evaluation has equipped the members with enhanced vocabulary and phrasing for
describing and promoting program outcomes to more scholarly or medically-based potential
sponsors. A list of local veteran-owned businesses and local veteran organizations was also
provided to enable Racing4Vets leadership to better advocate for their program in order to create

more support for the program and a stronger connection to the community.
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A promotional video was created to highlight the impact of the program on veteran well-
being, quality of life, posttraumatic growth, and occupational performance. The video will serve
as a program resource to share with other veterans, potential sponsors, and the community. The

video has been posted online at https://youtu.be/d5Q3UI5Bp7s.

Needs of Society

Many veterans struggle with reintegration into civilian life and some are unaware of the
resources available to them. Seeking professional help can be intimidating and often carries
stigma, however, Racing4Vets offers a safe, unconditional environment where veterans can seek
social support, meaningful activity, and increased mental health. Racing4Vets is a small, non-
profit organization that does not have room in the budget for promotional use. Utilizing this
capstone project to experience and evaluate the Racing4Vets program and to create a video
utilizing the powerful stories of the veterans who are currently involved will allow for the
promotion of the program to get the word out to other veterans in the community. As more
veterans become aware and become involved in this program, the local veteran community will
have a resource to fight against some of the difficulties of reintegration through social
interaction, connection to other military members, meaningful activity, and increased mental
health.

Section VI - Overall Learning

Advocacy and Communication

Throughout the process of this capstone project, I utilized effective communication and
advocacy skills. At the beginning of the project process, | utilized written and oral
communication to advocate for my role in program evaluation when discussing with the regional

director of Racing4Vets in Cincinnati and to advocate for the role of occupational therapy within
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the Racing4Vets program to the Doctoral Capstone Coordinator. The majority of
communication throughout this project was done via e-mail, text messaging, or phone call due to
the majority of participants and leaders being off site on a daily basis. | adapted methods of
communication to fit what was most effective for each person. | have gotten the opportunity to
communicate in person with a few of the veterans’ family members and express the purpose of
the project and the benefits of the Racing4Vets program. Through attendance at one
show/convention, | was also able to advocate for the Racing4Vets program by communicating
the mission and impact of the Racing4Vets program to veterans and the general public in
attendance.
Demonstration of Leadership

The main leadership skills utilized to promote effective implementation of this doctoral
capstone project included communication, organization, and problem solving. Leadership
qualities such as determination, passion, flexibility, and collaboration were also important to
promote effective implementation. The utilization of these leadership skills and qualities began
in the planning phase of the project. | took charge of my project and led on with a strong vision
and passion to combine occupational therapy and racing. There were many difficulties,
including rejection from other organizations, however through determination, persistence, and
flexibility I was able to locate, contact, and organize my doctoral capstone project to do just that
with the Racing4Vets program. The last-minute changes to my project required me to be flexible
and to communicate effectively and efficiently. Ambiguity going into the project required
problem solving and collaboration to determine and lead the project in a specific direction. Upon
arrival to my site | utilized problem-solving, organization, and planning to modify my

environment and routine as needed in order to get tasks completed. The veterans work full-time
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outside of Racing4Vets and meet late at night in the shop, so | modified my schedule to fit theirs.
When meeting with the veterans, | further utilized my communication, planning, and
organization skills as | scheduled interviews around personal and team schedules; | managed
communication through multiple mediums due to the complicated schedules and situations of the
veterans. One of the largest aspects that required leadership skills was collaboration with
individuals with differing backgrounds and experiences. Many veterans in the Racing4Vets
team reported having difficulty trusting others upon their return from service. One veteran
stated, “to win... it takes a leader...one that people respect--one that people trust” (Participant 2,
personal communication). In this environment and with the veteran population, I had to gain
their trust and respect by showing them | was willing to work and get dirty working on karts in
the shop. In this way, | demonstrated leadership through working alongside the team rather than
strictly overseeing the team. My knowledge and experiences related to occupational therapy,
program development, quality improvement, research, and racing allowed me to provide input
and suggestions to improve upon existing methods or to create new processes in collaboration
with other team members. | used my knowledge, experience, and problem-solving skills to
determine the needs of the organization, analyze the program, and design a solution through an
evidence-based program evaluation for the team to utilize for funding and promotional purposes
to lead the program to a more evidence-based approach. Without the application of my

leadership skills as discussed above, this project may not have been as effectively implemented.
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Appendix B
Needs Assessment Interview Guide

Do you know the approximate demographics of your typical participants?
o Typical number of participants

Sex

Branch of military

Years post-service/deployment

Type of disability

Disability status (extend of disability according to VA)

Employed, full or part time

Married or children

Average time spent with Racing4Vets

Involvement in other organizations

Prior knowledge of racing/mechanics

Length of involvement in Racing4Vets

How they heard about or got involved in Racing4Vets

O 0O 0O O O O O O O O O o

How are you fundraising?

How are you promoting the program?

How are you determining the benefits of the program?

How do you know/measure the success of meeting your mission/goals?

How do you think active duty impacted the well-being of the veterans in the program?
How do you think active duty impacted the transition to civilian life for the vets in the
program?

What impact do you think active duty has on the vets potential for posttraumatic growth?

How do you think providing the social interaction may help the vets?
How do you think possible psychological benefits of racing may help the vets?
How do you feel the engagement in meaningful activity might help the vets?
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Appendix C

Qualtrics Survey

This survey is completely anonymous. Please answer as honestly as possible.
This question 1s the only question marked as mandatory, however it is
important for analysis of results that you complete as many questions as
possible, especially the multiple choice questions. I expect this survey to take
approximately 15-20 minutes depending on time spent in the free text
questions. Questions will include demographic information, a military to
civilian transition questionnaire, a growth questionnaire, and three perceived
competence questionnaires. I do not anticipate this survey to cause any harm
to participants, however, emotional harm may occur if sensitive to reflection of

self or past experiences. In turn, you may experience therapeutic benefit from

taking this survey through reflection of self or experiences. There will be no

compensation for participation in this survey.

Do you agree to participate in this survey?

O Yes

(O No
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ilitary Experience: (Check all that apply)

[J Army

(] Army Reserve

(] Army National Guard
[] Marine Corps

[] Marine Corps Reserve
(] Navy

[[] Navy Reserve

[C] Air Force

(] Air Force Reserve

(] Air National Guard
(] Coast Guard

[] Coast Guard Reserve
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Total Amount of Full Time Service (Active Duty):

O <1 year
O 1year
O 2years
O 3 years
O 4years
O 5 years
O 6+ years

(O Not Applicable

Total Amount of Part Time Service (Reserve or National Guard):

O <lyear
O 1 year

O 2 years
O 3 years
O4years
O 5years
O 6+years

O Not Applicable
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Number of Deployments:

O1
02
O3
O 4+

Not Applicable
PP
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Total Amount of Time Deployed:

O <l year
O 1year
O 2years
O 3 years
O 4 years

O 5 years

[[] Post traumatic stress disorder (PTSD)
[ Traumatic Brain Injury (TBD)

[J Depression

O Anxiety

(] Substance use disorder

[ Physical impairment

O Other

[CJ Not applicable
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What 1s your disability rating according to the VA?

Number of years that you have been home since your most recent military

service:

() Prefer not to answer

Current Employment Status:

(O Unemployed
() Part time job
() Full time job

(O Full time disability
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Current Marital Status:
(O Simgle

(O Married

O Separated

() Divorced

() Widowed

() Remarried

Current Familial Status:
If:_) No children
O 1 child
() 2 children

(O 3+ children

Number of years mnvolved with Racing4Vets indoor program:

() <1 year
(O 1year
O 2years
O 3 years
() 4vyears

() 5+ years




EXPLORING THE IMPACT OF RACING4VETS 101

Number of years mnvolved with Racing4Vets outdoor program-

() <1 year

77N
() 1year

() 2 years

(O 3 years
O 4years

() 5+ years

Average amount of hours involved i Racing4Vets per month in the off season:

N BN B NS

Average amount of hours involved i Racing4Vets per month duwring the

outdoor season:

edl RS B S N
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According to research, many veterans face challenges transiioning between
mlitary service life and civilian life. From the list below, please identify any
areas you found to be challenging or difficult following periods of active duty:

3 Alotof
difficulty

Interacting with strangers
or acguamtances you may
not know well

Malongs new frends

with people who have no
military experience

with fellow comrades

Getting along with relatives
such as siblings parents,
grandparents and/or in-
laws

Getting slong with your
SpOuSe Or partner

Getting along with your
child or children

Finding or keeping 2 job

Meeting oblizations or
doms what you need to do
for work or school?

Completing household
tasks such as housework,
vard work, coolong,
cleaning shopping, and/or
emrands

Mamtsining your health
(such as exerc=ing,
sleeping bathing eatinz
well, talong medications as
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Applicable

Taldng part in conymunity

events or celebrations (for . —~ p—

example, festivals, PTA & O ®)
meeting=, relimious or other

activities)

Feeling like you belong in
“cvilian™ society

O

Confiding or sharins - —

personal thoughts and & & -/ O
@)

feelings

Finding meaning or

purpose m life
Please describe any unique challenges you personally expenienced during your
mnitial return home following active duty:
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What do you feel are the benefits to participating in Racing4Vets?

According to research, veterans may expernience personal growth from frauma that may be present m
active duty. Research also suggests that mvolvement in sports and social interaction, as may be
experienced with Racing4Vets, may help facilitate this growth Using the following scale, please
identify any areas of change that have occurred in your life as a result of Racing4 Vets:

0 =1 did not expenience this change as a result of Racing4 Vets.

1 =1 expenienced this change to a very small degree as a result of Racing4Vets.
2 =1 expenienced this change to a small degree as a result of Racing4Vets_

3 =1 expenienced this change to a moderate degree as a result of Racing4'Vets.
4 =1 expenienced this change to a great degree as a result of Racing4Vets.

5 =1 expenenced this change to a very great degree as a result of Racing4Vets_

1 Very Small

I chansed my priorities
sbout wihat is important in
hife.

I have a greater

appreciation for the value
of my own Life

@)

I developed new interests.

I have 3 greater feeling of
self-rebance

I have a better
understanding of spiriaal
matters.

I more clearly see that I can
count on people in times of
trouble.

Q8 a0 O

I established a new path for
my hfe

®,

I have a greater sense of
closeness with others.

I know better that I can

OO GLONINONROROMORE T O

I am able to do better things
wath my hife




EXPLORING THE IMPACT OF RACING4VETS

I am better able to accept
the way thinss work out.

O

W
-+

Sl Mol 1h el (e e

{

I can better appreciate each
day.

New opportunities are
available which wouldn't
have been otherwise

I have more compas=sion for
others.

I put more effort into ny
relationships.
I amn more hikely to try ©o

change things which need
chanzinz

I kave a stronger relizious
fmith

g
{

I discovered that 'm
strongzer than I thousht T
was.

I leamed a great deal about
how womnderful people are.

I better accept needings
others.

QN0 NE

S

Please list other benefits you expenience from Racing4 Vets:

Please hist benefits you hope to gain from Racing4Vets in the future:
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According to the Racingd Vets President, the organization was designed to
enhance the lives of veterans through education and skill development mn the
areas of commumty connection, healing, health, mechamecal skills, and amateunr

racing. Please identify how competent you feel in each of the areas below:

I feal comfidesst im oy
ahility to commect with
others,

I fesl capable of
connecting with others
I

I :my ahds to fonm
conneciions with others
DO

I arn able to meet the
challenFe of comnecting
with others.

Healing

Moderately
Drisagres

I feal comfidesst im oy
ahility to mamnmin pogtie
well-bamsz

I fieal capabls of
maintaining positive Tell-

I arm able o DuaimiEn
positive well-beins nooe
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I feel confident in my
sbality to maintin 3
healthy hfestyle.

I feel capable of
mantaimne a healthy
hifestyle now.

I am able to maintain a
healthy hifestyle now

I am able to meet the

I feel confident in myy
ability to work on karts_

I feel capable of working
on karts now.

I am abile to work on karts
now

I am able to meet the

challenge of workins on
koarts,

I am able to compete in
amateur motorsports Dow.

I am able to meet the
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What do you feel 1s your role and/or what skills do you bring to the
Racing4Vets team?

If you could change anything about the Racing4 Vets program_ what would it
be?

What would tell other veterans who are not sure what Racing4 Vets 1s or worry
they do not have the night skills to participate?
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Your responses have been recorded.

Thank you for your time and participation in the efforts to collect evidence for contimiation and
mmprovement of the Racing4 Vets orgamization!
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Appendix D
Cincinnati Outdoor Interview Guide

Introductory Statement: Please know that the purpose of these questions is to get a better
understanding of you, your experiences, and the Racing4Vets programs. You are not required
to answer all of the questions | ask, just discuss what you feel comfortable sharing.

Describe your military background:

What was your military experience?

Describe how your military experience has impacted your well- being or your overall health and
happiness?

Describe your personal experience with combat-related physical or psychological conditions,
disorders, or disabilities.

What did you find the most challenging in your transition from active duty back to civilian life?

Describe the challenges you faced as you transitioned from active duty to life as a
civilian.

How did you become involved with Racing4Vets?
What has Racing4Vets meant to you?
What have you learned from Racing4Vets?
What skills have you learned or further developed through participation in Racing4Vets?

What skills that you learned or developed through Racing4Vets has assisted you with a
career?

How have you or could you apply this knowledge or skill to a career?
Describe the impact Racing4Vets has had on your life?

How has Racing4Vets influenced your outlook on life?

How has Racing4Vets influenced your social life?

How has Racing4Vets influenced your involvement in your community?
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How has Racing4Vets affected your overall health and happiness?

What have you learned about yourself through your engagement in Racing4Vets?
What life lessons have you learned through participation in Racing4Vets?

How do you feel you have grown as a person through involvement with Racing4Vets?

What influence has participation in Racing4Vets had on your lifestyle in relation to health
and wellness?

Describe the overall environment or feeling of the Racing4Vets program?
How does interaction with other members on the team make you feel?
How does the act of racing a kart make you feel?
Physically?
Mentally?
Emotionally?
In your opinion, what are the benefits of participating in the Racing4Vets program?
What do you look forward to the most when participating in Racing4Vets?
What motivates you to continue participating in Racing4Vets?
How does Racing4Vets compare/contrast to other veteran programs you have experienced?
How have you seen Racing4Vets impact others?
What would you like other veterans to know about the Racing4Vets program?

Why should others get involved in Racing4Vets?

If you could change anything about the Racing4Vets program what would it be?
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Appendix E

Cincinnati Indoor Survey

Demographics

Number of years post service: Branch of the Military:

Number of years of service: State in which you live:

Sex (circle): Male Female Prefer not to answer

Have you been diagnosed with any of the following during or post service: (circle all that apply)

Post Traumatic Stress Disorder (PTSD) Depression Anxiety
Amputation Traumatic Brain Injury (TBI) Substance Use Disorder
Other:

Activity Enjoyment Scale

Please rate how you feel at the moment about the karting portion of this experience.
lenjoyit 2 3 4 5 6 7 lhateit
|feelbored 2 3 4 5 6 7 |Ifeelinterested
I dislikeit 2 3 4 5 6 7 llikeit
| findit pleasurable 2 3 4 5 6 7 |Ifinditunpleasurable

| am not at all absorbed in this

| am very absorbed inthisactivty 2 3 4 5 6 7 S
activity

It'snofunatall 2 3 4 5 6 7 It'salotoffun

Ifinditenergizing 2 3 4 5 6 7 Ifindittiring
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It makes me depressed 2 3 4 5 6 7 It makes me happy

It's very pleasant 3 4 5 6 7 It'sveryunpleasant
| feel good physically while doing it 3 4 5 6 7 |feelbadphysically while doing it

| feel good psychologically while doing it 3 4 5 6 7 :j:ﬁlgbi?d psychologically while
It's very invigorating 3 4 5 6 7 Itsnotat allinvigorating
| am very frustrated by it 3 4 5 6 7 lamnotatallfrustrated by it
It's very gratifying 3 4 5 6 7 Itsnotatall gratifying
It's very exhilarating 3 4 5 6 7 It'snotatall exhilarating

It's not at all stimulating 3 4 5 6 7 It'sverystimulating

It gives me a strong sense of It does not give me any sense of
! 3 4 5 6 7 .
accomplishment accomplishment at all
It's very refreshing 3 4 5 6 7 lIt'snotatall refreshing
| felt as though | would rather be doing | felt as though there was nothing
: 3 4 5 6 7 .
something else else | would rather be doing
| would definitely come again 3 4 5 6 7 Idefinitely would not come again
| would not recommend it to a friend 3 4 5 6 7 I|wouldrecommend itto a friend
| did not gain anything from this
| gained something from this activity 2 3 4 5 6 7 activity

Open-Ended Questions

How was this activity meaningful to you?

How do you feel karting impacted you psychologically?
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How do you feel karting impacted you physically?

What other benefits did you experience from this event?
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